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(■®) "wi 3?KT^ 3ik ^ stMci t: 

■^^5 "ST?!’ ■=!^’ t 'I>4-4[fl4T Tl^ ■^TTf^^^PlTt 3T«ai^ ^Wl I 

(^) ‘‘?R^’’ ^ 3TcPfcT — 

(i) ■sqfe!-q’ 

(ii) 3I^«I f^RT^ 3rfq^ Tjr Cfi4i5rtff 4;i4u@t)'l ■4f[ 3T^q ^ t, 

(iii) 3II4>rfH4) ■qi •?T^ -STTW^ ?R1 ^ m 1%T^ 

3igf«i, 

(iv) Tlf^^rn T]X [qai^ ^ 4't, 

(V) 14)■hI 3RI •H'id'i "R ■h4«s RT yRiPi'^r'W RT r«(<ii^ R^ 3TRfR Rt ■§■ I 
(^) “ 3Rdf^'” 3^ R^ R^ Ritf ■^, RR RtR 3TfR^ t; 

(^) “ 4)4rk 1 ” ^ fRfRRR 3 ^ ^-TsrfHRR ( 1 ) -^ 3^ (TS) 3TtT ^ (R) ^ 3T#T •qstfTRTfffR ^ RR 

4)4x11(1 3lfR^ t 3:ftT dlRFfR ^ RR^Rlfl RTl f^RRR 75 ^ 3TR1R 3FR RRHR RTl RRR RT ^ 

t; 

(Z) “■^R” srfRRRTt RT RRIrhI ^ RfR RT Rrft RNPdd f (RIR RIR RT R^t r 1 ^ ^ atfRRRd Ri 

RRfRHt R^' f) 3(k srfRRRTt RT R.4Ri4 ^ RR^, RIcTT-tRRT, Rif sflT R?4' R> RR SrfRRRd RI Rr4RR'l R7 
^jyfR: 3RfRR ■f fRR^ ■3 r 4 RF «f^f(ia R^' t’ Rfl ^R RR '^RR) rIr RT RcRI t; 

(3) “3TfRRR(t"RtRfRRR3^3R-f¥RRR(l)^T^(RT)%3TRlRRRTRRf^^RRRft^3TfR^3TfR^ 

t; 

(^) “^” RTTrRRTI RT cfi^Rld HR fRTRt RdHHH R' 3R^ HR 3TT?fRT tJTR RTTR STTrRr f fRTRH 3THf?r 
RRRRT^ 3fR RR'df^RRf RR RTR Rl FI fR^TRRt’ ^ STRIr %R ^ RR R f^TdRid RR R RRffR 
r1 Rc^; 

(3) “RT^f^RRRRT’’'^'feRTRT<RRRTHTRtRR RTT RTTRTRRTRTt^ 3TfRRRt StTr^ t; 

(R) “1TRR’’R^ allTRFRrf RRTRRRI^ RfR^t; 

(R) “RIRlfRRtRT”^“fRfe%3^” 3TMRf I 

(2) 3R ?T5^' 3Tk R^' ^ Fr4i R^ f slk RftRTfRR R^' f fRT^ rMrRR R RftRTf^ f R^ r 4 #1 R[ :3Tf 

srfqfRRR R’ f I 


3TSErTR-2 

3TfRR)iRRT atk eh4'«4iR4l' rtt c(n1<*)Tui, Pdi^Rw, RfHt^ ark ^ rriPri 

3. 3TfRR)lR4l' sftr RRfTRlftRlf RR RRffRTRR.—( 1) ^ ^ RfRRRt sfR Rt4rTT 1 fRFfRfeR RR R'lTf d #t, 

RRfc^ :— 

(RT) RTJf‘RT’ RfRRTTd 
chfdticJ RRSf 

(i) 1 (RHRRT WRRT) 

RSR 

(ii) 7^II(3RRRT) 

(iii) 7^ III (TJ^RRRH) 

RRR 

(iv) 7^ IV Cgr^RRRRT) 

(v) 7^ V (RHRRTRFTRRRRT) 

WfcdlehTUI.—F fRfRRRf ^ y Rid HI ^ 3T«R^, 1 rtr 1 RfRRTTTt RTTTRT 3TfRRTT(t, RRRRT RT RH RR’RRT RR 4f 

RTr4 RT RR 3TfRfF RTTr! 3RRR F 3^ 3tfRRTT(t RRRRH F 3TrRR.T(l RTT RHfRf%R RTT R^ I 
(T3) RT^'TR’RRrIrrrhRRT (RpRRR) 

(R) R^Jf‘R’RTFifRRRftRTTRT (RPRIrr) 

(2) F rdPHRMf R'fRTRt RTR^^ fR 41, -^RTR RrTRT RT^RTTO RT RTiNtO ^ RRI RTTFf RT wff R[) RRI RRR-^RT 
R)t 3 t4rt rp rjrr rIrr 5 T 4 I 
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4. WMMMT 4 3I1m^ 1^ MM ^ ^ ^ SRI fF-M-RM MT W 

RIMTFt MI 3T3^' ^ 3T«jtM sflT yiMlPHd tMi ^ 'Wfl^ 3nMR ‘m’ ■^' Mil aTfMTMirMMIcir 

Mit ''JCIMR^ Hrlll, fMRft 90 Rdl ^ SRfMi tMvfft 3TMfM ^ IVHJ. fd^Md MR ^di'li I 

5. ^ ^ ^i afrr MRhmt M>t (i) 3i«My, arfq^ ^ -mm ^ Mrt^ifl ?tMi 

3lk M)4 miR 41 MM (d^«td infMflRRt MFIMMMMi FIMT ; 

MfM MraMMMi ^ MM MT Mitf MMMRt t MRfMlM ^ MM Mt 3^aT^ MTfMM.lft I 

(2) rdfHMH 4 4i3M^Mcl ^ fMIM, 3rfM!^ Mit MTO 29 ^ 1MM^‘4'RTMiR SRI MMI^ MM rRRTf 3?gMM 
■4 "tMi Mf R^iRWill #ft I 

(3) Mc^ 33fMMiI^ MI Mi^MRt Mil ^ Mi^ ■4 MM# MT'M^RHT MlfMMiRt SRI ^SM^MMMI MMmM ^ 

Mft ^fMi SRI f4PlR®i wMi'M I 

(4) (i) 1^R#r.—SrfMMiRt MI Mi^MRf— 

(Mi) ^ ^ fMMiT mR MI ^TMi^ McMt MtfM t, fMMIF 1^ t, Ml 

(13) 3TM4 mRt MI MIMMt Mcft ^ MtfM TF^ iMRlt fMMlF fMiMI 

MM MM Ml ^I^ Mil MIM M^' ^ : 

MT^ Mfs MlfMMiR) Mil MF MIMR ^ MTMI t % ^ fMMIF 3|R fMMIF ^ 3RM 

MMIMiR Mi) f^M ^ 3IM)M t sIR MR4 ^ 3RM 3IIMR f dt MF 

Mit FM fqPidH ^ MMiR M M^M); 

(ii) Mr^ SlfMMiR) Ml Mi^MRt ^ Mi) ^ '4 3T9Mt MF# MT ^ i^-JMR wfl ^MllFMi 

MiftMfM Mi) MhOMI I 

6. ■^MMTM 3f)T M%.—ffcffMMM 3 i^i ^Rl) RiJF M t%M) MM MT fM^ Mfi)^ 3lfMMiR) MI Mi^Mlt) ■^, M 

3||T 3lfMfMMMMi) MRT 17 Mi) 3M-MRI ( 1 ) ^ 31M)M m) ^R^M RTMiR SRI MM-MM MT MMIMMifRT Mi) MIM„ F)m) I 

7. '^MT MR MTM.—^^IMi '4 fMJMM fMRT) Mi) ^MI MR TIRM Pi^Rki t^TI^ tMiM MM MRMM fMMM^ 3 I)t 

?ra! ^ 3T5TRM M MM MT Mif)oM ^ %M MF fT^ MRMT t MT MiP) ^ MRM ^ Ft^ : 

MMg Mr4 ^ M«MIFM MM MF^ Mr 4 Mi)M7n4'MFMMMl^^%M ^ sIr MM Ml4 MR FMiMR M# 

^ I 

8. MftM)^.—(1) TRJF ‘Mi’ MM MT M)^ fM^MM Mitf aTftTMR^ ^ M^ Mi) Mft^W MT F)MI Im^ srfMMRf) SRI 
RMT M 3IMfMMi 3TMfM ^ RwiRd MI I 

(2) 7RJF 'Mi’ 1 ^ ImRI) mm MT m1-i<i MR^ MrImr) MMi m4 Mi) 3TMfM ^ 1 mTI( hR<4w MT FTMI Pi^tKi 
SlfMMRT) SRI WMR1 "4 3TMfMMi MMTm ^ %I3; iMTMtfTM MT i 

(3) (Mi) TRJF ‘ 13 ’ M MI TRJF'm’ R)M MF)^ TTMi m 4 Mi) RMTM ^ %I^mM^ MT ^ tM^ 

rTmMRT) SRI W MR! aTMfMMi 3TMfM ^ fMTMlRTT MI TT^; 

(T3) RiJF“M"^f^ Mi4dl(l Mi)TM^"T3"-4f^MMMT#=lfMMTMMMRMi) 3TMfMT5FMIR^f^^ 
1 m^ aifMMiR) SRI ^ RRI ■R RMfMMi 3TMfM ^ fMS; fd+dlRd MT TT^ 1 

(4) 3TfMMR^MT Mi4dlTl Mi)MMW3TMfMMTI^SRT3RMMITM‘^T)MMTMIMM^Mi) 3TMfM^^tTHMTTMR 
MR4 TTMIMM )M^ MlfMMRT) Mi) TIM MRMTMIMMM MI, 315^ TT)MI MMi fMTMR fMTTTifTcT MR TT^ I 

9. ■^feMRMT.—( 1 ) ^ 3lfMMR^ MI M.4dlT) ^ Mi) ^ M' #11 MfS f#f# MTTMMRT) Mi) TIM M StTmMRT) MT 
MRfMrt) 4 3IMM) Mft^CT TTMTMIMMM ^iM Y*) ^R ^ ^ I 

(2) MFT MftM)^ 3TMfM ^ ^)TR 1 mT# 3T#?I mMw Mi) IWT MR 3TMfM m) t, mIm MR^ f#MM 3TfMMiTf) Mi) TTM 
t # MMTf#lM, 3lfMMiT^ MT MRfMTT) MMM MM MT ^ ^ 1#( MM^MM ■=# t,— 

(Mi) TT)M fH^Md 3TfMMRf) MT 'Mi^MTf) Mi) MMTT M MRMi) RMTT( MMi MRT Mi) TJMMT MT MTTY MM^ #TR # M?Mn(TTMTMI 

; 

(T3) f#l) Mi^dlO Mi) M7n ■4 M) TMJF “T3" ^ TRJF "Mi” ^ T#=I I MT TT^ "M”TT^ “T3” 4'MFTR t MF MR MM 

MT yrMIdRd MR )#T MT^MT f## MF #MM 131T MI 1 

































































































I JitiUie. tati ^ lit 

jfe^'fehjle >|i[y ig i>iS kPBH > >1^^ u'»J|^^loj^-T; >h |^^l>p_K ^ |4'(i ip?^^ (Z) 

I \hm lU£a^ ilibJl ^ JikJi liah ^ ^ 

ifeisL hl^ ^ VS^IMs ^ |h»>Jlta.^^a Ih. ‘ifej|. ‘|h Ill ^ ^ klk |J^^J ih. l>hH - bhl4 I>|9 ^ ^ 

Ife^HJjrlh llal^ ^ ^ ^ (S) tita^-h^iys (f) ‘ ( £) fabkj^J-b£ ( O-'ik^^ "CL 

I blln l^hjkj Bl itx tihii-bhli lllS |Jk ?^^P_hP ^iHP ll>p> h'c»K ^ 

lb. Miai 111 klhrii^ £||g lit|» I5>(^K JH> Ibl4 |>l|a.^^ lb (>l»hjty ‘bJf»»JIK»b • E>|^KJtf ' l»» lb^4 'Zl 

pii^i^ ^ iijK '1^ 

€-lLltoJS 

I ikii 1^ Etpi hiyj£ 

bib Pb£ ‘I IPlife iblK IP^l:»h^ K> >h 1-kJ (4 P9J i^ih Pl>^£ » Rlh Vh I5>[>IP |^»^^ J (U) 

•' |. ui) !^ jA Bib ^ iiiybbjie 

^ mil^ lb |5>.l>i P hiy^ bk blhj?! I kjybdb lb g>t>lP [p3h 1^ PjBpj!kj4 lb l%^kh^ ik (!) 

—lb (ibklijic ‘ii% ^ PP-ibi^ ^ hbPjbj bS—• >»><*>!>»hb 

I ^ bilj l <bbj ikhis 

1^ fel7iK> (ltl<b ptblP^^ pB !<» t^hlh * !>lb^* lb ^>l<bh JK^ q:.t-bK >h bkb-bhb PJhJb P<bp^pB h(^bj (b) 

I bfebjlbb b InlbPb ^ (i) hbPJbJ [>lk ^^ lb )ilibl^ ^ Ibfe (jilk 

^ Ub (Mi PPJIr ^ JIbikb liiK ^ l^b ^ ^ Ub ll>>»b b£k ilk PJhJb p^»p^p1^ b^jtbj ifeli liSksK ( £) 

I |. Ib^kJ P>Jlh ^ lilS ftbjie bjb ^ lli)i Ph JjhbpB 

l^b (llbji'k lb (>l<khjlf: Sflkll Sis )P $ (Sk PhPlblb- llbihp pyih 1>1S PibsK^ 4=] g IP><i= bbAPJIsJ 3b pib 13k (Z) 

I ib^ bbAk ^ lPj ik)h ^ bjkie ^Ik bib 
kjk lb k^lb k^kPJfi ^ 1^ Ibk kPkPJfi kkt^j |Jb ^' I bJ ^ bkfekjkj i febjK Iklb ^ bib ikl b is>t>ii^ ^ 

^^(■3 P^lb ^ 3is. |_ IPJA Ptajha b bbll^ (b.»bj Pljlh I>I9 febsiiy (llkf'-P lb ‘PJ 1)^ Sb Biib 

: la ibk Ib^ ilk !>lb{n«k ib ^llkbjic ^ bibb bb h35> b^Bhb ^ kkk ^ bib Ikl b libk ^ik (>1^}^^ |btbj ib bib i^k 11^ 
)iilkbjl£ |bl^ b Wkb ^bi lb ^ k k I Pkfe Pi5iJP(j bib ikl b Mk |>lb}^3^ |bM=j bib k)k bik b blk 
ibk ^ik (bikkjle )biki ikk bk Ikl^ ufepjibb k^bte ^ bbpjbj -hp Hi (>ib.htto lb blikb^ie ^ i^ 1)^ ib B-vk 

: iptfeb 

ilk kfcl-Jlbb <iite^i!b Hi mifebjJS )b% > P}^T > Jki ^ ‘llkbb ^^jiil^O£^ibbi^,:^lkJ^ Ibllkbb ^ ^ 

>tk PsIK Buy >b lj:>jl<bbj ^li Ijb I>l9 PJbjb P^klPt^pB h^bj PPJI> P(bK <k (£) bbPJbJ -hP 'febsH> B->h 

: Ihl3 pB.Pjlkb Ih W 4»k ^b 09 (;k |>lb}i<P lb l>l*bjH> (b'kj ( 11—-i^bujibib iP^bfajtf- 'n 

I |. Mb IkkJ. ilk ,4^ P>Jih libiik ^ lijl (VPkbj iK biSb. i^ ikk kb 
hlb Pb4Jb I3lb^>l<*> «ibllP>^ll»T-lf »»bj >kbP k Ikk 1^ 4 ^ 1^ IPlA l^hrlPb InVI'k bP lb PbP^PJ 8b ^ (Irrllk 

phb Pk|k! lb klkalK ^ )>ikjHcb ib )ilikbjie [b^bj Ib3jibp|tb MkikblbBie ‘Bl^ ^ Pk(bhi ^ hbPjbj bi—'Irbik^kabi 

I I milk ,1^ >i*|k^ (bifebiUi bi%b ^ ik^ ikk kb 'lk)i 
kii)^ ^b£ lb ^iib ^ lb3Jlb{>m^ ifeiklkblbBie |b:^ IPt4» ^ i^ PhbihP liik [>lb.|t(k lb illlkkjie ^ ii|£ llilkb, 
ilk 1^ iilbikb lb ki^ lb klbi 11b J^lkb b ikb Ik^ ^ P^ihBip ^ (m (iilkkjie kkBl^ P kj ik lb | klbsBlk Mk^ 
ikl^blbSle ^ .MibJ [Hkh^:. Ik )iilkbJK ^bl^ )h Bl ^ IP'°*PJI1 ^ klk (b<kj ,^ (I) hbPJkJ-B£ {Z) 

I ibli ^kik Blk^ ^ ^ ^ ifej® b b^ ^ >>bPjK im b<is> (b3sj Pibb m kk^ kbie 
BJ4 ^ kjkie ^ Ikbli ktej^ ^ (iiP-^Mo ib JiUkbJie ^ ilBk Bb ^ (Si) $nl5) ^ ([) hkPjkJ-bk (k) 

I )liil kl^J^ bib ikB ‘I ib ife pjh (b (iik^-k lb (illkkjie (I!) 

• bib k)k 'llBk ilk lilk^fk ^ lb pkfejie aB (!) 

—'kJkK (mikkJi (Si) 

• lli;kb li^ lb blkk ilk Ika (pkip ipi^ B^ iPkti bi3h b PE>jtPj bMK kbic i iiM kb Ik ^Sii k Ikb [P^ip 

(ik i^^ kfeBpj im Jiielk^ ^ihi£ b ifc^ Piitik lb biifckiie |li (ik) (I)—•Ibjlhb 45 k ik^ JilS. ikkk ‘01 


[t^'^as—iiiiWd] 


AnvMianovnixa : viaMi ao aiiazvD 3 hi 
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(3) (^) -I? 3?fq^ ^ ^ -JT!^ 

^ cntiig ^ ■H^’7 ^ 73T«T WTT 

(^) ^ ^ <^d4HH ■R “RRH ^ 37^q ^ ^ ^ 3Tf«4^ #Rf?T 3TfKR# RT f 

MKf4fi ' 4 ; -^tadl RI dcIHHH R '9^ 7^^ WTT ^ ^nTRlt; 

(R) Rff ^ RT 37fRRi aqfsiR# RI ^ RRST RT R ^ RTf RRTR ST^TR "RaR f, 

RRlftRfR, ■'J^Rcff RR^ RT ^dHMH RRRTt '% RR’^ R 3TRRTfRT #ft I 

(4) Rn§I RfRRRTt RJt ^RRT -^f ’'J^R# ^ srfRRiKt RI cHteH+TR Rft WR Rt RRTRTR, 3Rf^ RTR^ 

1rRFT, ^fRJRnft RRFI, R^ IrR# ^ RR R. RR>-2/17/79-RRRTR^, RR^ 29 37^, 1980 RR ^ RIR 3Rft^ %RT RRl t ?rn 
MR-dlRdd ■5R7t%R %RRTR Rt RR RRfe RT^ '^RTR)t R' R, '^R RSPR RRRT Rit RT R^ RRf clrt+iiciH ^ rTrRTO sftTTRT 
c^Oi^hK RR ^R) RcRRRTtR RRt fRRRTR ViOsll RfRRRftRT R 'hPi'ti ^I'li: 

Rtg RTRRTt RR R. 11 -3/90 3TR3TR^, RRtRI 22 RRRTt, 1991 R RcRRR RRlfRRRTR tRRTl RRRT RT drlHHH R 
SrfRRRftRl RT 4)4 riRrT RTt RTRR RR^ R«R RRTR R^ 7F^ I 

(5) ^ Rt»^ Rcff 3lfRct>litRl’ RT RRiRTftRf RT^ RTRR 1^ RTTRT RT ^RRRH R RR^ RRR ^ RRR 

RRRtI RTRfer tRT ^ R^’^ RTR RRRT •^' #Tt: 

Rtg RfR SrfRRRTt RT RT^RTTt ^ RR RTRfeT RTRTRT RT RTTf^ RR^ ^ 37RtR Rrff ^ f, fR RRR RTRfRR 
3TiRf?TRf ^ RTR RRRT v»RWdl R^ RTTHr RH RR R?RT RR %RT t ^ 3T«Tf?7Rf ?TR RTRT 3TRff ^ ST^RTR R’ RTTf^ 

RR’f ^ f^ Rjf^RR 3 TRt 1 Rfl 1 rRT el'll I 

14. M | ^ ( h .—RR t R I' ^I r R T ' ta? ^ fRRRT R7 ^ RTT^ft 3ll7 RTtf rTrrTT^ RT RT^RTTI 1%^ RR RT RTTRT R #RfR RR 
3TfRR)R fRRR ^ RR R RIRT R^ Rt^RT: 

RTg ^4^ R SlfRRi'rflRT RT RT^RTft^' RtI RTrIr 37fRf^ RR RTR 29 ^ f^'RRf R RTRTR ?TR RRITj; RT^ fRRRf ^ 
3T5RRR R #ft i 

15. URITRfN.—RR^ RfRRRR RI 4,4 rk1 r 1 f%Rl T5R RR5T RT RRRRH ilf TRTRTRR R7 f^gRR t 
^ RIR R? IR RR>R TRHIRH t tRIRl r 1 RRR RrRTRtN RTT RI^ RTRT I 

3TSRIR-4 

37rERRT, 3T5?TTRR sflT 37R1 rT 

16. aifRRRft afh" *4^171 Rlt ^ R5T feJfdIT.—Rr^ RfRRTTTt RT RTRRRI ^«1 cHiR 44> 3TfR4RR RI RT^Rlfl 

RTRT 3^7 ^ fRRRRR R7 RRT RR 9TRRT sftT 7RTR R7 ^RT Rll RR^ RTlflRR ^ RT^ Rt ^ oqf^ 
6Rf4RRf ^ ITO RRR-RRR R7 RR RRi tRRRlt 3TfRRTTftRl, 3 Tr1ot RT tRR3FT ^ 3TTt=T R^ cTcRRR ^ t I 

17. arfirarift ^ RTlfoR.—Rcfe arfRRTft-1^ RTRSTf RTT fR%R RltRT 3Tk RRfRT? RT^ Rt ^ ^ Rt^ 

RIHM RTt 4 RTT RTTRf^RRR rH Tg^rlRgcI RRR RTI RRR RtI 31^^ PdRdl 3T?rffcT 't^T RftRT RI RTRRT, RRTT^ 3717 

RR7R57 RRT Rlf^ RTI RRTRRT, Rf^ RT7RT, RTRT^' 3^7 3TfR^’ RTT RRTRR sfk 3^17 37^ r1 ^ ^ 

RTT7RR ^ tMrR r1 t I 

18. ferfRRR aftr 377^ RR RIRR RTT^ RTT RlpRiR.—R?^ 3TfRRTT7l RT RTRRTTI ?=T fRpTRRl' RTT RTRR RTT^ RTt 

T^PlPf^d RTTRT 3^ R^ ^R oRf^ RT oRIrTIRT ^ ^I7l 77RR-77RR R7 3^ R^ 3||^7il 3tt7 IH'a^iI RTT RTRR, 3TJRTRR 3tt7 371^ RTTRT 
Rf R^ RTT^ SrTRRnfRn, 37R1 ot RT IrRRR 9^ 37RtR Rf RR7RR ^ t I 

19. RIRRIRcIT RRTIT 77R% ebl RT^RtlT.—^RcRRT srfRRTTTt RT Rt4rT71 9|R) RT RTRRI 37T7 RTTRT 7TRZ4TT rH RTRR <^-s1 

RIRRIrRT RRTR T^RI R«TI 'llmlR IrTTTI RIRRirt RTt RRT^ RT 3TR?RR RR ^ RT cTT RRRT IrtTTT 7TR7R RTl RI ^ ^ 

RTtlRTfT^ RTT RRTJ R^' RT^RT RR RRT % RTlf -RlPlRi RT ST'EpRife RifRRTTRT HTT RlftcT IrTrI 3TT^ ^ ST^RTRR R R ^ RT 
TTRM 37fRRTT7t §IR 37R^ 9fT7f5tit ^ li4eH fadslcl <?'H R 0,711 RT7R RTT 31^^71 R 1 rRT RT 3717 3TJ7JRt 2 R RRiPiPiR*^ RtRRT RRT 
RTtRI I 

20. ^ %Rf ^ UlHfd RT7% ^ RTSRRT.—R7^ 37fRRTI7t RT RTRRlt ^ 3fl7 7^ RTpRI 

RRI RR RRT fecll RTt RTRfR 9FT7R RTT 37fRRTtTi7 RRTR 'Til'll 37T7 777RTT7 ^ STfRRTTfTRf, ^RT 'R TTRZRTt 37K RRRt9RTT3Tt R R^ 
TTSRRRK 3^t7 'SRRRR R' TTIRTRcTT RRT TTTRRTRRj^ RtIrT I 

21. '^, ?7RTf^ RTt 37fR^.—( 1 ) RTt^ 3lfRRTT7t RT RTtpRITt, R^ RlfRRTTTt ^ RT^ ^ 

RRTRTTRR RT 1^ 377R STTRTRRT RRTT5TR R& R9T^ RI RRSR R 3TRRT 7RR RTI ^ R rj RTRR: RT RRIRR RT RTR R^' ^ I 
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(2) 4)1^ '+i 4'4I^, ^ ^ ^ <4)1^041 ficfp'l ffl<^W, 

tfe^ vm^, ^ ^ 3F7 xnEzji? n -zn ^ atfwi -zn ^ am ^ ^ 

wgim ■^n 3iraf«i4J Tn yicf^Pi-* 'm a^i •+i*mm 4 Tn Tjmr ^ tftm 

3ZT?ft t arq^ qm 'qi am? -qi qilf a^q m ^ q^rfer q?! 4iz:m,'ii i 

(3) 3rfqqqfl qi qn^qjft Tiraqflq Trmt qq qrl^ arsq iq qtfeqi qr qrra fmftq q^f qr 
qrfqqinl q^l ^ ai^qfq ^ ^ ftml qiraqftq ■qrqqt qq qqqqn q^’ q^ qr q^' qm^q i 

(4) q^ arfqqqit qi 4>4qiCi, ^gjq qrfqqqtt qfl ^ ^ fm, q^ yqqr qr q^ mrq -gfeq qrwnt T^^qi i q? 

t qi q^', yq>ir^id q^ qr q^nm : 

qtg qfq qrarm qr arfqqiq qi qqq?H qit ■'jyfq; TnfH^, qrqqzqq?, ^stfqqr, ■qfz^fqq?, qr 

■qrqifqqi q^t 'i' ^ ftrq h^Ti q^ q^ i 

22 . 33ftraiiTt ■qr c»>i 1 t 4 iO Iqql^q ^ ^ifT qijwraiR qrr yiRoiiReh ^qr^rr qmrq wq qff #tt.— qft^ 
arfqqjRl qi qi^tmt qrqft fqjqiqjeTN, fqzqqR qi qqqwq ^ q? ^qfq* ^ qr ar^qfm qrfqqqft qfl arjqfq ^ 
zqtqi'R, qrqqr qr qfn qqf q^ : 

q^ qfq qq? arfqqqfl qr qqfqrO 'J.'hI h-^ 0 ^ fqqi qq^ MiHif^q) qi ''jjf q^ifq qr [qiznl zh iI p qj q>qqrqq>, t^Iriq) qr 
wfzffq #8iq;, qife qi wnfq^ qq qqf qq4 qqiqjqr q^ qqfqqf ■^' qqt qqqm q^' ^ t ^ a?#? 

qi<cii ^: 

qr^ qF atir 'fe qF qqz} q^ qpl qjtqi qi qq qRq n^l qj^qr qfq 'qsjq qrfqqqrf ^ki az^ q^qi qqq qq fqqqr fqqT 

qqtz I 

^wtqqniT.—F^ PqrnqH ^ qqim feii— 

( 1 ) qq^ arfqqqrt qi qqpqm qfq qq qqf wq wqR qr qrRqR qr qmr arfqqqqr qi qrqt^R 

aifqqm Fqq qq qr qqq ■^' qrqr lan t Ifqr q?! frqr^ m; 

(2) qtqr arfqqqTq qr qqftqrq arfqqqqr qr qm qftqR ^ tqqql Tmq ^ wif-Hrqiqlq qr qm qq’qqiqtq ^ qqrqR 
^ Tzqqq q' qrt^ arfqqqrl qr qmqqt qqrqqr qqqi t fqf^ qq qq miq mTH; 

(3) q^ arfqqqrt qiqqpqRt ^ qft tj 4 TTfl^ 1^, arqq q^qTrToqf ^fq^^ fqqrq 1^ ^qr fqrqt arq 

qrq^.^qrq^ arfqfqqq, 1956 (1956^ i) qrqqqqqq^f^ aqqfqfq^arsflqifq-z^lcEd fW qrt arq^ 
t qr q^ qjfuiRqqi yq'NH ^ Im Iq^rl wqqrl Tfqr^tqqqr, y'lnTd qr qq'qq q qrq qFl' 

q^qrl^ arfqqqq qr qqpqrft qqqq^ qlqTF^-arfqlqqq, 1912 (I9i2qq2) qr drqqq q^ tmlt aqq fqfq ^ 
arqtq (fuzql'^ci fqq) wqqft q'lqi^al qi qpqiifl qlzHi^al TfqT^fqm arfqfqqq, 1 860 (1860 qq 21) qr qqqqq 
y'^Ti qqf qq^mq f^q ^ aiqfq TfarF^i^ f^yfuiqi, ^qrf^ qr zUznipdl ^ Tfqq^tqrqq, q'-qqq qr ■yq’qq q 
qrq^qam; 

(4) qi^ aifqqqfl qr qTqqifl fqqqq qr qiF^ q qfqq qTfqqqft qrl Tf^ ^ fqqj qm ^ 

fqqj. qq Iqqft qrp} ^ Rdq q>l^ qlfq Fqtqnr q^ qqqr 1 

23. q^ arfqqqff qr 33^qRT ^ ^ ar^qffqq q# #11 qi TqRqfd fr f#Tq q^ q#!.- - 

(1) qq^ aifqqqfl qr qrifqift qzsiq qrfqqrRl qlt ar^qfq yim fqnr [im arn qicfoq ^ arjqffqq ■=# Ffqr, q ^ 41 hi< 1 qi #<^11 
qit q?TT q qq Tqlqqz} fqfqqqi oziqqrrzft ^ f#t ^fqq fqfmafq qqrqqq qq f# t#T arjqffqq q#’ #tt i 

( 2 ) qq^ arfqqTRt qr qqfqifl, 'qt ^<ddl ^ fqqi qr aiqqf wad) aTfqqr qqiq qq ar^qffqq zpcii #ft arjqffqfq qi 
aifqqi qqr^ qfl ajqfq feiy, fqrqt qdd aftr # qfl ■yFq q# qn Fq?FR q^ FETT affr qF # arjWFRTrqq) TTPlf qq qraf #11 
# TIW qifqqqft aifqftfqq qq TmiT: 

qfg Tim aifqqqft qfq qTTqq qF Trqiqiq f^ ^tift f arfqqqfl qr qqfqrf! 3i#fqq qq TFqr qr arfqqi qqqr 
qftffqfqqf # aiqfq qr ^ qr# fdqdui qiFT qt aigqffqfq qr arfqqr qil qq e#tt qqi f#Fr #r # 
ar^qffqfq qr arfqqr zmf qq <q1qii4 fet Iqfqqfqq fM i 

24. 31-Jt|f#q.—q4^ aifqqqfi afiT q>4qi(t # E^ qp<t f# fqET aiEE gisEldq E EFET ar^qjfqq q^' 

T^qi,— 

(1) qit^ qrrrgr arfqqqfr/qrfzgi qq eettI aifqqqft qif q^ri if, sfqtq Eq'qqr qr EFrqqqqi; 

( 2 ) 3Eq qqrr E, qrr®r arfqqqft/#! qq eettI arfqqqft I 
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25. 3itr <5^'4 oBT —(1) 4)1 i 3lftiM>l<l MI MMTMTTt 3m^ mR^k ^ Rt>R1 MIMMM MM 

MTMMI MI mi STJWM "Ipl MI^MI MI RlRltl MIfRm Rti^ STM omRki Mit ^4) ^ Rb^l 7TM2MI MI 3IMtM?M Rh^l 

MI 4)*4'1K1 Mlt MnfMRt 'SMFIT MM^MMT Mltm I 

(2) 3lfMM5Rt MI MMtMRt,— 

(Mi) Mil MI ^ MI ■JlltM MI 

(73) Mil^ MMlfwRl, Rtiwl MI MT ^ Mldl-Pldl MI T^^TMi ^ ycM51M: MI STHcMSIM; hi'i MI^MI I 
W«i*(U|—-pT f^MM ^ MM)Mn ^ fen#31 Mil 3I«} ^ ^ M#M mI^M ^TfMfMMM, 1961 (1961 MM 28) M TIM'j'^VId t I 

26. T^MMi, TtMT ^cMlfd MM^ 3lfMMiRt MI M^dlO MRS'M ^ MSIMI, ■^, Mfd’^ MI lMMft Mt MMiR 

M>t M7^ M)) TI^^MIM) "I 5 I Mi^MI ; 

?7T IMmMM '4' M)t MM^ MIM fMRlt 37fMM)lf( MI Mi^Mltt MM MIM^ Rl'jfl lMfM Mit 9 ,<h 1 <1(n fMMMit M? TM5I MR TT'^MI 
^ M^MIM'J^Mi RiRiMH MR^ yfd^M 4>H Mlrft H^l 7TM?ft Ml^Mt I 

—^pi ■fgfMMM ^ MMTMM ^ fmM Rti^l MRMI ^ RRIMi, MtM7 MI UfM’jfM MI RtiRl MMiR Ml) MRg ^ MT7-MR MiM MR^ MI 
fMMiM MRM Mi) TI^MRt Mnrnn I 

27. Msnr ^ MT Mgrr ^ mt RtPH^ci mt 

(I ) ^ 3MfMMII^ MI MRfMlft 3mM) oMfdd'ld WI -^,— 

(i) MIM^ ^ fep) PPM MM MI M)MR MI f^RTI^^ MI 37 MRrm 3TfMMiR) MI MRfMR) 

MI Mif^ o^rMdM)' MM MIMM, M^f, MIMM) MI MRMI MT# Mf fd'lfud FI MT M Fl' MI ^ 7^'cM48K 

MRcf) #, ftlM) MM)m MISMMT ^ 4IMtM 3m# MM 3RMMT fM MI 3mM ImRT) MPM M# MMR 

## MT RMR ## M# MigmM MF) Mi#MI; 

(ii) fMMT RiIm ^ ImRT) TRIM!, M)M7 MI y fd^Rl MM MiM MT fMMiM f?MMR MM MiM MRM M# '^sfN # MT 

'*3^ MM ^ MRMI; 

(iii) 1 mRT) #)F ■# Mm t## =F ■Rm( M 4 M MMMd MRMT; 

(iv) ^ TTMHMiM# SIMM) Rr) ^Mdl M MMFMR FMI MT ImRiMM-MM, TRMMT) MMM MI MM^ 3FM 

MRi'^ MTM mt fMMIM M RMcIMi ^ RIM ^zrfMdMM oMMflR MRMT; sfR 

(v) fMRT) 3RM sqlMd Mi) MM)m Ml'mdisi)' MM oMfdd'ld RMMI R' MR#) #MI MI R^ MlfMMM# Mi) ^ 3TgMfd 
^ RiMTM FIRt 3RM ^ifMM M# #r) ^TRdT R %lRl^ ^ RmR MRR MRMI ; 

MT 3 mW StRimir) mt '^#MR) fMRT) MT#MR MI 'mfMfmM RtM Mi), fMMI '^ITM MM^ M#) TMMT MM RiRmcI 
3TR!TRft Mtm # R^ MT TMIMiR MR R^ MI R^RIM^J^ fMRl) WIR) ■# MMR ^^Idl MMlRlM MR R^ MT 
3TM# Rr) MRfMlf) MM <+>1^ 3 TRiR # RMMI : 

M 73 MF 3f)T fMi MMt StTmMMR MT MMTMR) fMRl) RFMmR MTMM RIRIf#) RiRTMM MF RPM t ^ MTRT MR 
R^ MI fMRT) R?4>IT) McMM rYrI^^I RiRMM MF RFFM t R 3Tm RMRT FIR f^RJ MR Mmi ^ RMM R mRt’iRt 
MR^ I 

(2) Mitf 3lfMMMff MI MmImr) fMMRTT STTwnfRMi MmraRTMT ^ MM# ^ RtR RR# Rmf) RIRm R MMM mRmI I 

(3) M## StRtMMT) MT MiifMTf) ^ ^^mURT t R^ RlfMMMT) M# 3T;#Mlf#Mi 30 ^ 3 T)t: 31 fFRRT M# 3TM#) RmRt Mi) 

FTMISTRiT fMMTMl) #MT 3 i)t fMMR#) #f MF y<)^Id MlRlT % 3TM#) RmRi ^ -^MR ^ %TT FR^ FRI MMI RRIM fMMI, MI T# t I 

RRFfMRMT.—FR MR-f¥#MR RMlMM ^ Rmt fMRl) BtRtMMT) MI MmImr) Mi) MFI R’ F)mI RRFIT MIRMT : 

(i) Mf# MRMM ^ FiRttM M) TjTjf f FRMi) MRF RIR ^ Rm RRMm #34 R SlfMMi t 3TMM FT#; 

(ii) MfFMFRM)MF)mtf#ifMR#^gf4Mg4dRRM^ R)?R 3TR# oMfMRMM^)#!''# sftTSTMRFRfMT^BMMfM# «Mm#’ 

IR, 3TR# ^R)' mm RffRRTRM MR# R' 3TRR^^ MF F) M# Mi) 3TMfM ^ r)mT Mmi #' MMRm 

FfMI I 

(4) M#^ arfMMMT) MT MRfMlf) Ml FR fMf#MR ^ 3 TMRi fR«MI fMMR#) FRT t MT m) fMfFM fMMR#) ## #■'3TRMicT TFMI t 
MT fMRT) ^gf4M^4M RRM '>T)MT 3TR# ‘^RI 4# RRTM MR# #' 3TRRsf t MT Imir) fFM#rMI ^MIMRTM RT^ 4P Rni 3TT#FM ImRU 

# ^ Rri fim) f)mt I 
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28. ^im ■qr —(1) atfwTt smf w# ^ amf anfewf 3fk <if4f^T 

4ft t4T4%fecT ^ 4Wct ^ 'Q;4> — 

(4^) 4T ^ 4m-qr ^ 4TOTTTffl-sft f4Tra4 41 ^5^ 41 

3^ ?RI 41 4^ tR 41 4‘e[47 f; 

(74) 34^ 5RI r^iWcl ■4' 41 m4T4 44 ^ 14lf4c41«ft4 41 4134^ 114 4TfTcT STR 44^ 34T4?T 

44) 441 ^ 

(4) 34?^ ?I4 f4444 4T 44R 44 7F4lfm4I4t4 41 3lf^ 41 34^ IRT 4Tft4 344 4^; 3i^ 

(4) 34^ SRT 3444 4?4 41 344 4lf4c4 : 

4^ 3lf44;T^ 4it 4?TT ■^' 4ft ?4 f4f^' ^ 3IR4 ^ 44(73 4ft ^ 4ft 4 44^ ^ t 34 t¥444f 4^ 

444 4>t nido 7tt4 414 ^ 4t47 14444 441 I 

(2) 44^ 3lf44JRt 44^ 4^ ^31 41^44 344 4^^ 30 37^-^ 44^ 141 4ft ■f4147/'3f44 44f4 4ft l444Jit^ I 

(3) 4ftt 3Tf4447t 4W4lf4447t 4ft -71441^^1414 4331 4441 414,14414,3444 771 34?7S!7 t 41 41 314^ 414 R 74 

3744 ^ 1^ 31ir814 77474 ^ 414 -R 4ftf 74147 7T4l4 4ft 371^ 41 37747 1443H 4^' 41741 : 

■475 37f’74117t 5171 3R TIOT 4lf44117t 4ft 31^4fd 7^ Ff4t,— 

(41) 37f441I7t ^ 7114 44t4 -044377 773^ -4171 1+711 oql44 47 7714 0,711 4ftf 77o44377 14141 4147 -I-; -41 
( 73 ) 37^411^ ^14l44- 41 -^41144141 ^443171 ^ ^ 7R443H 1^ 47411 I 

( 4 ) 44^ 3lf44117t, 377^ 74l1i71414t4-41 3715F 114 374^ 414-^'41 374^^ 1^ 37lf^ 77474 ^ 414- 4 '4lt74 

^144 774f4 77#44 44^ 77o443R 4ft l74ti, 4l4 %lt 774l4 44 25,000 7. 37f441 f rft 77^ Rlfwft 44 4ltm : 

-473 -4I4 0.^1 77o44FR — 

(41) 37f4447t ^ 771*7, VIlTl+lo 714 -R 7744 7®4 417t l4177t oqr44 ^ 7714 14141141411; 41 

(^) 1^ 144144 -41 yfclfMO SjffelTt ^ -41*44 -R 374*71 1^ 4441 t, 4t 71OT RTTR+HtI 4ft 3 ^ - 43 ^ 37f44147 
41741 ^ I 

(5) T'^OIMI 34-r4rH44 -Of l+Tlt -414 ^ ^ -p 4t. 77OT 4lf44117t, 777*1774 -47 14^ 377^7 414 1^ 4t 7744 47, 
l414t 37f*14117t 4141#417t ^ 377 371^ -^f 4«7ll4i4l^ 374f*l ^ 4t47, 377^ ^ 413774ft 37t7 *llf74 - 4 I 37l^ 41377+ +j4 + 
1+-77t 37lf3l4 -77474 ^ -414 4 ft 0.<7l -444 -41 74147 cPhTtI ^ 3lt7 '’J7 144741, -^ft -377 3ii<7i it PdPiR'^i 1+4113114, ^ 370371 
417 77+41 37(7 4 I 4 +41 SKI O. 4 I 374 ^ 4 ft 4m1 + + -^0 I 44714 + -^0 - 74*74 + Win 4t TTPrIt+T 474 1+441 S171 -ftTlt TImRi 371+4 
4ft *4 I 

29. 144T? TTSrat f4«ti«R. — 

(1) (i) 4ftf 37f*74117t 41 41+41711+771+4 0414414 , 1 + 7744 -did+ 444 I5frl44+, 1441?:+ 144T? 4ft 77f441 
- 4 ^' -41741 1 

(ii) 4ft^ 3Tf44)17t +- 41114171 , 3744- 4 I 4 + 3744t 414t ++tl44 7F^I+TTI- 04 I+I -4 I 44 IF- 4 ^ 4)741 
+ 1+41?- 4 ft 77 I 44 I - 4 ^ 4)741 ; 

47g 77OT 4lf*74117t, 41+ 377+1 4? 7P71*7R ?1 131141 t 1+, - 

(+) -O74 l^m? -0+ 37f*74117t + +04 k 1 3fK 1+41? + 3F4 431447 -+1 +1*1^7+14 l+PR + +*+4 STJ+q -|; 3ff7 
( 73) +74 +74 + 1+4 3714 3n*7R f, + 4? +0 37ft7+17t + ++417t +t 73S (i) + 73? (ii) 4 4*7114+10^11+7+ OO 
1+41? 4+ 4174 + 1+41? 4ft 77I+4I 4174 -+ 753 4 77+41 I 

(2) +1^-0771 37f*14117t + +04171,1+774 +7dt4 llf^lod! 41+ 'oJlf+l + 1+4 I+ITtI oiif+l -+ 1+41? 1+1+ "I + 1+41? +741 
t, -374 +r+ +1 ?77 4*4 +1 7J^ 0+ I 

30. 4*+ + 371471^741 377714 ^ 377*777 47 I+ITTI 371*7+171 + +04171 4f1 ^774477l.~( 1 ) t+lTTf ^ 37r*f4117l 
+ +0+71 +1,1+0 417744 - 4 ^ I+ 771 1+f*7 +1 3lf++ + ST^TTRO 4 +4 + l+ir + l+Tlt 37147lf*l+ 311714 + +*IR + 1+7444 
+ 1+7^ 1++ ++ t, 4^ 77W 4rf++17l +71 +77114++ 1++ 4+ ?1 +, 4*7l107l4, 377+11+744171 3+7/+ 1++5: +74 4+ 417173 
4 34 44+3 4+ + + 77 I 374r4 O OtH +1 4W +f*7+17l 14+71 +7,14+1+4 + 14+441*114 77454 + 77+41 : 

47i5 34 374f*l - 4 + 4144 I+TTO 1+1* 30 Ot? 7T4|n 4141 "I, +0 1+1444 46 4 4+ 1+141++ +144 1+41? 4+ 77?4 1++ 
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(2) ?9- rfair44*i (1) ^ grgflH VI 4^4 ^i(I gft -irm^ sfr^ ^ ^ 

STWT^T #7T ^ -qrq^ ^ MRrwPd^T ^ sftT ?R ^ ■4' WT^ f^ 37^^! WTT 

^ ^ r' gft ^ rt gjt 3igfR ^ ; 

915 37fR4ilff VJ ‘ft^Vli} gn,— 

(1) srafR ^ ■^kiR :?5j^ 9^ ■RR?n jttcit ■^; alk 

(ii) 3 rM <0My4d gR ^ t gr «4l4ldi| ^ ^ Mr R RT RtRR 3TW 

giT^ git ■^' r?' rsjr TfrRigiHt gii rf frirft 't sr^l^ gn hi<hi Rgr t 

hR'’IIH^c|<5'9 FRoRT Ri<1R Rr'HI *141 ^ I 

(3) C^) SlRroft RI <+.4-41^Fg M^^Pd Rf RiR 14M 39 R Rlf^ 1^ 3 RRTTTRf gFFRft #ttrIf^^ 

cRRWra ^ ■3fM t RT ^ 3T9R«1 ^ 3FTRTT ^ t f^R^f RSTR TnfR^ ^ TFT RT rft 

3TSFRn 3Td4Rdd t -gi tgr ^ +m'+N R tMrf t rt tgr srfwfl rt '+4ttk1 ?rt 

4i4o4j’ ■Rt^fr ^ '4 f, FR gigg rsrt ■snRrgnft gR ttr Rr^giggi wft alR sTfR^FTt rt +4dKl ft 

aiN^+T fW; 

(T3) 9<T>^rd FI 3RF ?TTfeT^R^ =»>KI=II« ^ ^ FI Rt 44'T HFTTTT ^ ^ FFRg ^ 3 TRt#TF fR FF 

sftr STRrRfF ft iFfFFF 39 fR FTlf did FTFJ^F^ pl'H I 

(4) FlFlf^ SrftTFnrt FI FRJfiR FTlFF-farRFTF (3) ^ arfFT^ ■^'FF^ RRFT FFT t 3frTF^gFT'=FFTTFFT FRT 
TTFf^ ^IdRlRfi STFTTTT FR Rdl dldi 3^R 3TfR=biO FT FRJftR FTI fW^FF FR fFFT FTrlT't^ FFT "F^ Fit RFI 4 FFTFI FR 
fFFT FITTTJTT I 

(5) FFT fFRTt SrfFFilTt FT FFtFTft Fit'FTJ^3T^Fft*TfFfFFT't'FTFFTTF ST^fItfIF FiF ^ IRn^ 
FT STTFTlfFFT 3TRtF ^ 3TTFR FT F^ fFTFFR fFFT dl^ FI TRTTFF F^TT fFRTt RiIf FT STJTTTF F f4 Ri^« 5 tFiTT FT4 ^ FiTTF t>, 
FFT’ IfRtFF 23 ^ FFFF Ft cTFJ^^ ^IR FTT fqRidH FFtFF ^ %IT FTT 3lfFFiTTt FT 4i4'qi(| FTt, FFTR^tIf, ^ fFFT TFF 
Fit 3T59ft«T?I TTSFI FI FF^ Rddui ^ F^ FftfwfFFf ^ 3TFtF 'R 3T^FI ^ FFTIF ST^FftSTF TFFT FPTT FIFTH I 

3T. TTjRtftr '4r FTF sftr RrafFTT 01^4 yfa^F.—Flt^ 3 tRiFiR1 ft FR^Flft TlFFtfir FT fFRTt TTFdftTFT 

FFFRt F FTF F^ ^FI FI ■^FIFt RtFUF, FFTFlfRlFiT, f-dfril FRfF, ^ f^cii Ft^ FT fFRTt 3T^ T^Uld RtFITF ^ TTFTF F 

Reihd F^’ TT^FT I 

32. *RM4| Wff, TfFTditf 3Tlf^ ^f TTR*TfcFF 1^ ^ fRuj; yfR^.—(1 ) Fit^ 3TfFFHft Ft aft^ftfFFT IfFT^ 
^tTfIfFF, 1947 ^ STFfFfF FRfFFT F^' t — 

(FT) ^ ^ RR FRfFlftFf fR arfqfFFF ^ STFfFRfF Ft4fTR t, f^ FFTTTF TTF FIT F R4 FFTTIF TTFf F 
fRtTF FTT TTFTF FI FFFift F^’ FFFT FI F#' FFT T^ 3TFFT ST^FI FTF^ ?F F FI FFTFST ?TF F TTFF5: 
F^' FtFT FI F^' FFT T^ I 

(TF) STTFt Rft FTdf FI ^ ^ fFRlt 3T^ 414^1(1 Fit 'RfT FTdf R TTFTfF 1%Tft FTF^ ^ TTFF 4, fFRTt FFTR Fft 
6^'dl^ FTT 3T19IF F^' ^ FI FTTFTT f^ FFTR R ^'RtF F^’ FtRtI FT FTT^ FFF F f^ WfFT, ST^fFrl 
FI 3TfW 31F#T Ri FTF F^' ^ I 

(2) f^Rft RR F>4dl(l TTFF R, Ft RR R 5 FI FF FT FTt4f^ FRFl t Ft Ft4ftR FTT Rf FI FF F^' t, FF fdfdFF 
Ft FF FFF FFT FTPJ^FfFT FF FFT RtTI FT4Flft RR FFFTTT FF FI FF FT FTtRfFF FTTFI I 

(3) FTt^ FRfFlft fFTTTt RR FFF ^ TTFTF F^' FTFT FT FFT T^ fFTT^ FT fFTFTFTFTTF FTTF Fit F^ sIr 

3TTgFFT, TRF Fit fF^ TFJFt TTTF 4dl4«t TTFFf, #FT ^FFFTI, FIFFTR, 3TFFF F^tFF ^ fFF FfdF^ t I 

33. FT^F —( I ) FTtt arfFFTlft FT Fr4Flft, F^ FlfFFTTft ^ ^ STgFtFF ^ fFFTF, fFRTt ^FfFF, FfFfF FT 
FTfFFTTft SIF RdlRld fFTTTt FR ^ TTFF 4f FT^ F^‘ ^ I 

(2) Fff FTtf ar^FlFF FF-fFfFFF ( 1 ) ^ FFtF f^ FFT t FFI FTt^ FfFFTTTt FT FlRFlft FFT TTT8F ^ FFF FTTF 
TTTFTR FI TRT FTFTR FFFT ^FT Fit FtRt FT fFRTt FTlfFT^ FTt 3TTcTtFFT F^' FT^FT I 

34. arfeFTTft FT FRNmf ^ FTFR -*14*4.—( l) Fftf -FfFFrrft ft FiRfiR, FOT FlfFFTrft Fft ^ F^ ^ 
IFFTF, Fft^ FTFIsf FT FTfFFF FTFT F^' FT^FT FT FTTI TmrmTF TFtFTR F#' FtRtT FFFT 3Tf 4 TRFH F FT fFRTt 3TR 3TfFFTTft 
FT FrRFTft ^ TTRH R 3TTFtfFF fFRTt FFT FT FTFTR R FIR #n; 

Ftg ?F FF-fFfFFF Fft Fltf FTF fdHRdRsId FTRJ^F^' FfFt— 


3712GI/10—2 
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(1) ^ ^ ^ ^ ^dirH-^rxl -m fSTPTlTRTn ^ 3^1 -47 

■qr fe# ^ 3TFTlf3m ^ sftT 

■51^ ^ •Hr+H THTRI?; sfR 

(ii) 3Tr»^V«rfwT ■JTT ^ WT 5RT 3^l■4l^4d WWl-4 sflT flc^ ^ Wl^^rd I 

(2) (^) ^ 3Tf«I^ ^ in T? ^ cH ■STr^ia^ ^ tTT FR ^ ■^TT ■a'tfR 

S'l^cF^ ^ 1^ TTRRtF ^ ^ ^ ^ Tc^ ^eq -q^' 

C®) ^ arfqgTHi -^n fe# ^ ^ arf^q^ grtNnfl ^ ^ 

■^n 1^ -fe ^ STf^raifl tit +4tIk 1 T4 TT^ ^ %tT ^ ^ qiTIirtJT ■^' I 

35. cb^ii.—3Tf^<+,i(l Tii cb4'qKl, <i«T'^ri 4cll ■?! EfVfel rq4>Hl «IHn fflTF 'TfSPt 

gfro 3nf«ranft tr th sj^ ^nrft ^dcinj.Mi th - 5 ^ 1 ^ ^ ^rtiR 1 

36. -^aifW^tTiT ct,4r|Kl,qi^5lfq^^^TT^^fil^,t^ 3I^[ITTJT 

4' wgrf TH ^ M'’? TW^ -m SFq 1T«l«?f ^ %TI -q' th ■4' stfwff ^ %TT -qfq TI^’ -qi ^ 

q#' Tn 3^^811 gn 1 

37. in^ WTftnif ^ ^rmt^T.—qnl srfqqq^ -qi qqfqifl,— 

(q^) ^ ■R dWiMq ^ ^ qf qrqq? 3itqfqqt qi -srq qiqftrri' TMqq qrqqq q^ %qt 

Mq qq Ti^qi qr^ q^; 

(^) 3TqqI -a^ 3igq7q^qtTR qKqi M, sTiqfqqt' qr ai^ «miu4i ^ qqrq q'q^t’ t^ti a^R^qrq 
q^TRqqTfnqqrql qtq^qi'fe'fqRfl 4! wrqq^qqfoqf^tq^qrqqq'^Rqf, afrqfqqf qi ymryqT ?itt 
fqi^ qqin ^ ^qjqiq q tS; 

(q) 7i#3tfqq^ TsiH qr 1^ qiq^ R^', aitqfqqf, 3T^ ^Tpql^'^ qqqrq-q 1 ^ T^; 

(q) qiqqRn qrt q qTqqfqqT wr qr qqf^qq q^' ^ i 
^wNiT^T.—fqfqqq ^ qq^Rt ^ %ti "Tn^qfw isth” ^ icsin qr qRqr arfq^ t q^f qiqm qq, 
^ qr arqqi q%i q^ ^iqqft t qi q% qfl 3i^[qfq ^ qfiqt t 1 

38. 4ii —q^ arfqqiKt qr qrRqRt qqqwcq qr qr!^ ■^qi qq4 q^ qqqr qfi fq^qf Titq irTi.s'i qf! q^ 

'^* 3TRTT ^ 1 

wwlcFiui.—T?i fqfqqq ^ yqlanT %q “Tjlq qqfteq” ^ afqrfq qcqsi q qi aiqrq?si qq q Iqiqfqifeq 
aiqfsqlq ^rfqq? qq qq^ qqqFR qlt— 

(q?) vikIRcf qiqf ak q^; 

('^) T^tq qi^ qit qfq qj 3ig^q; 

(q) 4q Tf^ ai’^ffqqqf; 

(q) 3T?RftcT qifeq fqiqrqT; qi 

(q.) aiqftjqtq wtftqr, 4feqi qi ^-qffeqr ^ftq q^ qq aqqqn 1 

39 . Rnf^rqf.—?q q^qiq '^4‘iiqi fqfqqqfqr qfq^R qqiq qi^ fqqr qqf '^qi arfqqqfl qi qvRqrit qfl ■fq fqfqqqt' 

q^ qq qqqi t qi aiq^ q? ThRsF^cII qqfer q^qi t qj qq ^ ^ qqqr f qq ^ ^ %qf g i rH4>Rq) f qr 

qq^ 3ig^' ^ fq^q qi t qi qi\ ar^imqq ^ q^rm t arqqr qjqrqq ^ ar^ ^ qq ^ t, fdHrdnsid q iq %ql qqr 
qi arfqqr qifqqqf qq qiqt '^Rti, aiqR^ :— 

1. arfqqqit : 

(qr) ijtjI qqfqqqf: 

'-*■ (i) qftfqqrqqqT; 

' "-; (ii) Tfqq) qqiq qp qqq^ fqqifiq qqq] qnJtqjqi; 

(iii) khRi Ttqqq; 

(iv) ' 3 q^ qr aq^ qq 'giq qrt it fqrq) # 5 )^ qqtq frlq qr a^i'^ qrq qq qqcrf^iqf qi 31 ^ 
WTf qTj^ qit qq^ qfq qff?q t; 

(v) qfqqf qqjqf^q^ q siqfqqr qff 3iqfq %Ti qqq qqqqR # fqcqq qqrq qqi q^ I 




















































































































[Mm III—4] 


w ^ TF3m : swiMimr 


n 


(^) : 

(i) 39 (I) ^ 'Sfe (^) ^ (v)'4‘ WftmRM 1%TRt f=if3l^ STSIm 

^ "Htm ^cRMR M ^ M' 3fR f^nMcR 3}g>M cmi fm 5rt«mrrft ^ ■jptft 

^ 3i^q ^ ^trm ^?mgfeMT 4mf5i4 «h^ ■m ^ smrfM T.Mit^ mt ^ 

^ ^ MT^ ^ f«#m ^ ^ 3i«rm imr m m#' ^; 

(ii) frcim^ 

(iii) aiPlq|4 ^qiPi'^rti; 

(iv) ^ ?Hmi ^3fpn # mi 4[ ^ ^ MFf 

(v) WTRIcT: Ml4t P'lqlq'i ^ Pi<^nl I 

W^1«»<U |.—fsrf^ ^ Tmi^' ^ %g, fMClfmfecT ?ITfeT ^ ^ M MifT :— 

(i) 3TfM^ ^ ^ rngfcw ^ f^'trrgmr, ^^ snrnr t, -ti ^ 

4i ^3^ 3HM9)<Hdl ^ TT^ MT 3Tf«l^ ^ ft^; 

(ii) 3igqgg?im^ OTWMT^4rRMmMMT oRm^f^'^ 

fmmi; 

(iii) arfsm^Kt ^ 4t:^cii ^ ^ %Ti WHiMH ^ MT 'jitmfH M imiT ^ 

^ ?g Mm ^ f^ ^3^ %TT ipj^ -qi ^ ^ MF srgMgMF mtmi t; 

(iv) Mtmfir ^ *rdM4 3 t4ct ^ gri m ^ mt ^ tfM ^ ^ 

arftmn^ Mtmfd mm t^mrt mi f*#tci mmmi; 

(v) TEMMT ^ mi MM MT ■PMHmm 1^ MM ^ 3ITMR MT % 3^ iMMimr ^ MFMlcf MI arrarm ^ 

3mMI5 MMTrafMMT 3MMI^' MT MMMMT ^ Ml MM ^ ^T^M^MM MM^M MMT, fMRMT ^ MT MM MT MfdM^M; 

( vi) MftMt^M MtI 31MfM ^)MM Ml FFW 3TM M' fMWt STM ^ MT MM MfMMTI MT fM^SRi fMTMt aifMcBTr) MM, 

MMMit fMgfMM ^ fMMMM)', MT fwif 3?MMT MfTMt^ MM Mllfel MM^ MTH 3M^' ^ gM MF m MM MT 

MftTMcfM; 

(vii) MftrfMgfel MT fMMTt MlfMMMT) MM MTT^^ gH TTMBM M%m4m; 

(viii)fMMFlt srfMMM^ Mit,— 

(MI) fMMft.TTf^ MI MMR ^ 3?MtM ^ 3T^MI 3?TMIMt 'tfeMM fM^MM I3TT 3TMfM Ml) TTMlfm MT, 

Pd^Md MMT MI MTT^ g4 MMMl) idgfMd f^'MMt SigTMT; 

(^) fMTMt TTf^ MT MMR ^ 31#! f^fdd, %!) TffMMI MT MITR ^ ^ STgrilT; 

(M) ^3Mt ^ Mm ^ ^ ^f, #1 # MMlPkl: 

MTgfMfMMM 39 ^MM-f#!MM ( 1 ) (MI) Ml) MM (i)^ MM (v)4f MMlf¥¥4^ ##11 TT^ MlfMMMT) 

glTI MM MMI 3lfMTtfMM mO MM# IMM MMI SrfMMMTt Ml) Rrinaa '4 f#TfTTfecT TJMMT ■# m) 'MTcft,— 

(i) MM MM 3MMm Ml) TJMMI #I fMT# 3MMR MT ^ ^Md MTTfTMMT# 3TfM#nT MM MTMTM f#M t; 

(ii) M^ gMMT Ml) Mifm Ml) dl^ ^ 15 f^ Ml) 3!MfM ^ MtdT fmfed 4’MfdTMTT MM MIMd #riT M# ^ %M 
■gfMdgMd 3IMMT #1 3 i)t 3!fMMMf) MITT MT^d MfdTMTI MIMd, mIm F)’, MT ^MMlf ^ MTMig fdMR 
(miMI MIMMI : 

MTg MF Imi MIMT fdfdf^ Mg® '^TlfTdMl' ^ fdlTf) MTlfTd 3TfMTlMm MM Ml)^ 3TI^ TTMTM MTfMMMT) MITT fdRsId 
■®M Mi FTdIMifTd fMITf) 3!lM5fl (Mqiq, ■# fMIMI q|(J‘ll 31TT Pci Had M STTTIM MT 3MT)m) MM fMTfMd tMM) tMMT sftT 
SiPmmmM mi) f# fMMT 3|)t FT! WM ^ fdMT fMMT fd! MT# MITT 3ItMm MT 3!tMm)' MM MMT # 3t)t TMM Ml) MfdTMT 
MM gfMdgMd 3TMTTT TF, Mm SMMm MTfTd ■# fMIMI Migm ■ 

M<r[ MF 3# fMI M>)^ dlq dM) mM Migd), MfM,— 

(i) Mfd MM HlHdf M MIMIMR mPdd m mdl t, M# MM FMig MtM MT MM#d MM MF 3lpM<lpMd MITM MM 3TT?TM 
M# t; 3# 

(ii) #13 M 3 tPmmmM mM MMTm Mm3n TJ#T mM mM t fMTTM mM MIFimr sMt MTT MF mM TJMMT M) # t fMTTMM 
MF MM MIMTMR # f# MIM) ^ T#MT; 3# 









































































































12 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


(iii) ^ ■^3^1 ^ 3T^ jTcIT^ ■4' ^ ^ ^ ^ t; 

1 4,4’IrI: 

(^) ?ll[w^': 

(i) 4RrH4l; 

(ii) yRl=F^«rl feorfoTiri 3lrf4M^c1 

(iii) W ‘il'H ■?! ST^Ri Rn< ^TT^fe 04) «a'ii; 

(13) 15113 TTlfeRf : 

(i) iJRhl; 

(ii) ^ RW^ SPlRr^r 3)1 3T3r3 '^cR^fe (^fe3T) Tl§ilT; 

(iii) fc|lfl3 iT^ ellM-M d'li; 

(iv) irf^ 3?^ 3)43|RcJ‘< 3?f33Tcm ^RRH 31 3^ 3T3T t 3l 3l 34 3?1 3lf33B33 3T3m 33? 3T3^ 
I 3133 I 33)3 33) 433 3?! 33T3T; 

(v) 43T-4 33I3T13I3T im 313) f^ifrsR ^ i4l#3T 3^'^fl; 

(vi) 33egi3 : 

3^ 3OT 3Tf33?IlI ITO l3f333 39 ^ 33-t3l333 (2) ^ ( 1 ^) 33 (i) 3 33 (vi) 4 

33ilqPiR*)ri '5153 3Ilfl33T 33 33? 3TF3ilf33 3^ 3)t 3f3 33 T— 

(i) 3n4^ 3«T3 3ir33?Tlt IRI fcrlRsid 4 ?13T^ 3 3Tll 4:31 3?t? 3ir!3?T, fl3ti§3 3 w43 (331f3f) 

3?t Rllhcl fsRl sDl 3?43 t 4 ^ f33 t33T 3lk f33T ^ 3rf..3 3^ r;i3 3T33I I 

(ii) <5it Rrlfeld 3 3333 ( 3 <i0hI ) 33 331 44 34l 133 3)t 3131SJI 3)l4 31331 33T3 33t 3?! 

f33T 3n3I t: 

313 33 3lll Rl? 3^4 313 '^13 34 31f3333?3t 34t FfiTt, 3f4,— 

(i) 3?3r3R t f3? 3f4 Hlfer 3t 3131 f 3t 3t 33 3TRT3 ?3nT 3113 31 33^f3 3?T 35 

3Tf3irt33 3?13 33 33f t; 3lll 

(ii) ^3? 4 3)43lii 33 3?T13 331311 I 533 I 314 34 t f31l4' 34 3r'33R sfll 33 33 34 1J331 41 t, 
p333)i 3? 44 '3<NK ^ %3 3131 4t 3^; 3 t1i 

(iii) 3?4314 4 ■53133 3?T13 33134 1J33I 3134 3313 3 133 313 34 T^Sgll 3 13l3?R 33 f331 4 I 

40. uPtF^I 33 3lf313?5R.—^3813 3lf33?Rl ?111 141433 39 34 343134' 3?1 3lf3c333 ■f3?3T 31 3^,— 

(3?) 3f4 3? 3*3 f33^ 33311 31 31R131111 ■31 3?43111 31 31lf3T 3lf3ilf43 34 31?4 t, ^3F1R33 31 i431 1313133 
■4 T3lf33 3?1 '1431 331 f; 31 

(10) 3Tr33?Rl 31 3?431ll 34 3tl31lf33? 311113 ^ 3133 31 tlTg^lR H?1T3I 3311; 

(3) 3433?13 3 3?43KT 3?1R ■41 331 1; 31 

(3) ■ 3 ?! f3?l4 333 3?1T3 3 343334 31 3?43r4 34 ?1134 lilJ33I 431 311TTE3 41 331 t; 3 
(■ 31 ) ?31?3 13133333 1 CT l4 141433 39 ^ 3T3l3 141414^ 3l3?3T 33 3M3 3?13113^3 3411 : 

'313 f3f333 39 '34 31381134 3>1 '33 33? 3433333 '33113?31 31 <h4)'II ^33 33? '^lll '3?l4 '“F 3)K')|T 34 Rdfeld '33 
4 343 MI 33 34i 3T4 IW&l ■ 31 ^ 331 '3?! I 34 313 f I 

41. '4M '9F)T3 '34 '!?lf33 i9?T '511313133.—^118R '5l433?lfl, feifeld 3?3 41113113 fq^'lq 31l4?l 313 I3i3l3lfe3 ^34 
31313133 3?1 3^-- 

(i) 343334 34 '3711 4, 34f ■^Hl 343334 , 'sft 311 343334 4 3^331 OddHH 4 "t, 1311^ f3135 4 3?T43lt43f 3TR3 
34 3141 f; 

(ii) 3?43 i4 34 3711 4', 141333 39 ^ 3l3l3 313 3 ?i 4 ^ ■RlXi 34f 343334 : 

3ig 3813 343334 3134 fddd)43331 4 ^3? 4 334ld I3?l4 44 343334 34 313-1441713 3?1 1311^' 

31333 4 3433)k1. 3 I [4)41 31^ 111*1134 4 ■ 51 I 3 I 33 I 33 31 33^ 4', '31 '34^ 343? 433? ?4 34 343^l4 "31 3)431(1 
4 35331 ■433143 4 l31l3l 134S 33431%3f 3314 ^ '31 f, 41 f I 
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42. (im r at -simfgfwiT n’^ ^ ^ fij; ^ ^ f«R-f«FT M ^ ^ srfqsRT^ -qi 

aifqq^ ai^gr ^ smifei t alti ^ ^ ai'^VTT^qrfqq; qn4qrf^‘ aqR'q ^ f ^fir sreq^ 

qJt qf Tra t qmciq«^‘ 3fn qjt «qR-4 fq 3ifqqrRt 3?k q^qr^ qft qrqcTsrfqqiT^ qqr ^ ^ 

qrf^ m sTKq^i qf i 13^ 3ifqqTRt qft qiqq qifqqn^, aqnfer srfwrt alk q>4qK'l #Tf qfl qrqq 
qrfqqTRt itm afk ^ fq^ qtrM q qiqpq qfq qit qnqft i 

43. w qrrcTTqr.—Ti fqfqqqf qm ^ ^ fti ^ fqxqMsq ^q q^f q^’ qf atfqqw 

simi t srfqqnft qr q>iJqK'l w snqrq q^ ^ qrqr qqi t, siqfti,:— 

(qr) q^' qF qrfqqrqq qrai ^ qi^^ 3Tfqqq?t qr q^^qqt ^ qra sqgqfqq? aqftqqf f qr qq^ 
aqqrrfqqi qrqrqR qq '^qr <+>iRd fqjqr't qi ■^rfqqqf qq st'^sjct qf ^q? srfqqqfl qr qqtqrrt q^ 
f qr qff 3?«q^ qft qq aifqqrqqf qq 3r^qoi ^ ?RI ■^qrqqqr qq q^' qr qqqn t qFf arfqqjqq' 
qii aqqqq ^ qi qqqfqi 3qqW qr ^ 3Tq qifqqq^ qq ■#?! qr fqqqq q«T^ ?RT 

ai^Hkn qR; 

(33) qfq sqqqq qfit ftqt^ FT (q^K qq^ ^ qqq qjfqqqft qq q? qqrqrq ft qicn fq srTqqqft q qq^qrft 
^ sTjqraqTcqq? qq4qi^ ^qrq qq^ qq qF qqq^qqr qrqqi t ql qF sqqqq q^q^n aq^q 

qi qpq wfqqqqt q^, sr^qs? ?iq qqq-qqq qr fq fqfqq f^rfqfVqq tqqq qiq, qqqft qF qqiF ^ 

% gqr srfqqqft qi ^4qRt ^ fq?:^ arj^imqirqqr qjFfqr^ aqrq qft qprt qrfFq, 

(q) qfq, qqiftqfq, ^q(lqqqqfm sqqRr qi'^ qRiqrfqqqft qt qqiFFT fqqRqq^ ^qqqicl^q^qrfqqqft qft 
qF qq t % ^rTqq q>4qK'l ^ fqq^ srgqiqqirqqr qq^qr^ 3TRq qfl qr qqqn t qt ff f^qqqi' ^ 33#? qfq, 
fqqqftq qfq srrgqq qi 1^ 3qq ^qf^ qrt, qqqfqi aqqtq ^ qqlqq qjqW^ 

f^Fqr qiq, qr ; 

(q) fqqpftq qfq aq^ qi qq^ aq^ ?iq qrqfq^^r qi^ aqq oqf^ qrfqqqft q^ ami 

y-Hjd 'til'll I 

('5') qw qifqqqll, qqt 1qflc^ qq?^ qqqiFi aqqtq qq qqqit qqjFiFTq ar^f^ qitqT qqr, qqrflqfq aqfiq qi 
aqrt^ qil [q<fq<i fq>4i qii< qi fqqi qiq afR '^fqqq aiqlq fqfqqq 39 arqlq qrrfer qi qnfRTqf arfii<ir9d qit 
qiq I 

(q) qw qrfqsCTO, ■^q(tq qqqJqr aqqlq qft qcw ft feqR qq^ ^ M^qi^qnftq arfq# 3 q q^ i 


—Fq fqfqqq ^ qqtqqt ^ fqiqt aifqqqfl qi qr4qTd qn aqqqji qq <{i'tl qq qq^q qrqqr qlq ff q^?rqR 

fqqiqq arfqfqqq, i988 (1988 qq 49) q51qRii3,qRii4,«rRii5akqRii6 qqiqftqifqq aqqqfqq? qr^raq qq a^rq qqqi 
^ qi qq arjfqq yq'Nq qi fqrq qi <1Ri qq4 qqqi ^ qr qq at^pqci qr ^ qrq ar^qt qrfqqqr qq qqfq qqqr ^ qr 
at Mil Frfqqqi qq qqrq qqq ^ tqqi TFqi ^ i 

44. fqfafqj oqdqiqi qjt fsrfqqtf^ ^ F^ f¥qq^' ^ arqtq qfq ^ qqtqqf ^ qq^ 

arfqqqff qr qqfqrfl, q^rq qrfqqqff qf! ar^qfq fqqr IViql fqfqqr ^rqqiqf qrf fqqffqq qil'ii i 

-(1) qfft ^ arfqqqfl qr qqfqrft, ^ qrqrqR qfl arrffq ^ 


45. 

aqqR FT rnd'qHiqfq t am ^ arfqqftqt qrf aqg ftfi qq ^ t, ar^^nqqrrqqr qq^qrfF^' ^ qrcj^FF^ am fq^ ai^ 
qq F? afjqq arr^ qrff qqq ^ fqfw Fqraq ^ feti arfqqftqr qq arrg qrrqicp ^ '4' ffff qrqqi i 

( 2 ) ^ arfqqqff qr qqfqrff ^ fmrtqqrqfq f. atfqqftqr qff qtffrq ^ FYqrr^qq arqfq ^ fqqff qfqq fqqfF 
qq qq ftf q^ Ftqr i 


( 3 ) ^ arfqqqffqrqqfqrft.fqF^fmqs 3 T 3 ?irFqr?Fq 7 qq 4 qi^ arrfqqffqft, arfqqftqrqqqrft 33 FT^^‘q^' 
at jt/iiFHicnqi qq^qr^ ff FFm q^^T^ Frq qq qqr qq^qrfFqf fftft q^ Ff qrqf a^ ff^ fff ^ affqq arr^ 

Frftq q^’ qq fttfi, ff ^ qr i 

(4) ^FTarfqqqqfqrqqfqrff,fqFqifq^ ar^^riFqrrFmqq4qr^ amqqffq^arfqqf^qffqrfte^F?qr?i^qfl^ 
qqq a|R/qr ftft qF) 'bl'ii afR qq^fqr^ Ft^ alR "ff ft affqF ati^tji Frfrq ft^ qqr arfqqrqt Ffq^ f^q (FfFfrFFi) F 
atH^ Tqq ^ arfFqrq ^ fFqrq fqiFf arm '^qrfq^fq qqqql ^ Tfqrq qq FqrqR q^ fIft i 


TF^fqiTqr .—ff fqftqF ^ yq'Nql ^ fdF. fq?iqifqqqT «<id) affr FFFiq ^Fcirq ftft^ '^qrfq^fq Fnqq, argwFqrcqqr 
qq^fqi^ ^ ^ affr fw Fnfqqqft sif affqq aq^^r FifFi ^ qqr Tfqq qr F^qr affr qqq^’ qq fmffqq Fam qrfqqqft ^ 

affqq fKvi ^ ar^FR fq^qr Fimn i 
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46. ficHilH.—TIT 4^1(1 ^ fn^Nd T3TT sfR fr^ ^ 3I^Kr ^ 

3rf«r^ TU <+,4^1^ rdHPdnad ^ 3I«ITI : - 

(1) 3?f«l^ ^ ^ 4 :_ 

(34) 

(i) r'i<rlM'i Wef cfFl HH ^ M'^Ri ''TT Rc^k f^Tti fsRT TFl ■gcFT '^il 133 ? fiTFl^ ^ft 

344^, rdddd ^ cn4^ 4 flRte ^ 3?T5TTT ^ siT— 

(ii) MV^Iclctdl 31^SI ^ f^ — 

('^) '^3fFI ■gRT f^RFftri 44 'Ti gff ^SfRit 4 STfildiiO 'j^ ■grR ’/j RFT TTt 

STTwft Tffl (Tr4§ 4 tj4 cTR 43 ^ 3TTFRI ^ T?T en; 

(^) 'JI5I 'dM 14)41 dl^O 3Tf4'h<'J| gki 'flicil ^ '(PI 3 Tt 4 fll'i RRi Riy. *^cd ^ y^^t) 
fgFT^ 3f4 PdcddH ^ 3I^«? 4 ^ gt ('/i); 

(an) *r4— 

Pdcrl'dTl 3raf«I ^ %4, "Jlfg ^ Fl, f4?tR r4 ^ 4mti, RFRI RR sflT 3Rn vtR ^ WRI 

f41wi 46 ^FR-I^fwi (i) (^) (i) 3f4 (ii) 4 Trail RT 4 cR ^ 3n(-IR, 

'(cIhi' 1 g4 R R srP^'hiR'll ^ '341 yd4 ell'llg4 iR ^ ■Jiiy.'H I 

(2) r4r4 : 

(3T) tjr4cR— 

(i) Pled*^3 ^ Msd 41 t RTR 4 rI y<jiRi FT f'l'ii^ Rtiij, Pddi 3w *jci 4lR RI y,^) Pnpi^ 'Sfl 3 ^ 

't>4'qi'0 Pi<n«(’i dido '5^ ''j4 3 k1o IrR TFT R; 

(ii) 3Tgf«I ^ : 

(R) RR liHR 43F ?TTI fRWflTI (ftr FT ^ RTcft t RFT RTT TJR 4 tR RT STTRT (1/2) 41 r4rt4 ^ 
PtRRT cikIo 4 ^ dido 41 4 TFT RT; 

(■Q) i^R RrR4< 1?^ ^TR, ttIf fRRiflTi RiR 4 14 r4 ttfRict r4rr1 r 3tt 4 I441 yPnP^PR 
(V(RlPlf441) 4 RTTR 4rTT 4; 

(IT) RFT151141441 rf4 stPrrtr gm ^ rt 4 t afir trt stPrrrt r4r4 rt srP^rdiPdd 
RT4 ^ fRR4 FT R^RTTT t 41 44 STpRRTR ^ fwli RpRFT tIt^ 4 RF RTT R WRg R 
PdRKfd ^ iiR ^ R WRc(, ft4 4 r 41 R^RgRTf f 1, sflT RR 414^4 r4r4 r ttt^ 
TrtFprfsT (irfdpTfRR) ^ RTTR ^ ^ gRT 4, ^JTT 4 tR 4^ fIri 

(an) m4— 

PrTRTRI tjtI 3T^«I ^iRIifRRn Rd o^fRRq.TifF Rif ft, RFR^ RR 34t 3TR RR' r 1 TfnRR fdlWT 
46 ^Tn-PdPdgM (2) ^t4f (R) rIrF (i) 3 t1t (ii) fdRRTf 4 RR-fdPdf^R Trail Ri 4 rT FT 
rIfr g4 ft r ffPrItfI R TTRF FRT RI RTT^FF ft r1 RTIifI : 

FT 3 r 1^ 3lf4<t)id R r4r4 cTF FR rIfF Piqlp Rd RT '^FcTR FTFT RTd RT FRRT FFI FTR RF FR RF 
FTT RF r1 RIfuiI FfI RTR t 1 r RF IRRI 3TR fFRRF, RTTRR, R oRRTTTR 4 FFT RR t: 

FT3 RF adr Ir Pfrrf r1 strPr ^ 41ttf rIf r4 rPrrt4 r r4rt4, rffI rPrrI^r r 1 arig ftft Rrd 
^ RTTR dFlPH'-^F f 1 RTR 4 Ft RTTRI 4dlPd<^Pd r1 FTTIR 4 r4 RF^ RIfF PfrIf "TR TRF FfI' IRR 
RTITRI 

47. rIrf fFRfg r4 4 rtjrI.—IrrI 3tPrrt4 r r4rt4 r 1 4dR fUrf PfrIf f4 4 tt 41 artwl r^iPfr ark 
4 r gRT ^ RI aRkrifi rtf rIt rTfrirP, rPf rH^ fP, r1 tt41 PrtfP r1 rtjrI rf rtfttI i 

48. PkFT^ 3IRftr aflT TTgRIS pRRRP RT PkRRRT.—( 1 ) FW FTPrRt 4, WfTF arfRkPFF RTd TTFR, RF PFgR 4 
T1RR pR RR 3 TPrRT4 R r4rt 4 ^ RpRF PfrPf Fd sflT FF RpTRp^FRp R, Rp RF 44 PFFTFF ^ PRI^ R FTT 3TRpR R PfTF; PrTt4 
RF PfFFFFTRIf ft, fPr RT STFT TTgF pRR RTIiR sflT Rpg FFF rPrRt4 FTt 4 STRR fFpHp^Rd RTR 4 F1 RTF Rpf RT^TT RpTF 
dpi pRR Riqin pRTTRT RFIR 3 tPrRTt1 R R)4rt 4 RPl 44 rIRF PfrPf Fd RF yfclIN RTTF RTR r4 I 
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(2) TO 3Tgf«ififfW "Jn fnc^ri tfctt t, '^if^'^ir ^jrrar t 

^ f^di^ ^ 3i^f^ "^n 3T^^ infV'M^ ^ ^ ^ ^ihI '^iim.^D i 

49. arotH aiftiWT.—(1) ^ ^ +4 'c(r1 fi r^fH^MT =P 3T«ftH ■cnftcT 3 tt^ 

^ 5n1^ ^ ciRhg 45 ^ araf«i ’rim fgf^ so '4' aRr^Psid ai^rt^ srrft?^ ^ srft^ ^ i 

(2) 3Ttft^ 3#4^ aifTOTO: 3TTTt^ ^^ cIT^ W ^TO ^ ai^tr ^’TtHT 3T^ ^ aftr 

311^ ■qrftcT ^5^ I 

50. WftleFTft.—3T^ frorf^lfecT ^ ^ ifTTlTft,— 

(i) 3T«ZT81f 5rf«l^ t; sfR 

(ii) 3?«T5T, ^ 31^ 37f«l^ ■PI504 Wftl^ i I 

51. 31^ 3T^^.—3lr^ 319^ •^’ iTOTf^TfelT ^ WTT, 3TS4f^ :— 

(i) •??? (Htel44 ■^' ^»1T 3fR TTOPff^ W ^ ^mnfl afk 31^1^^ afk arfTOJI 

(ii) TO^’^ Tl'it ^«H 3ltl 3T(lf%^ #tI f3R^ 3TM^ t afn w 3ri4 31N T^'g}if #ft; 

(iii) TO^ =rffe^ stjctW 1%^ ; 

(iv) ^ rn^idcf. ^ o4r<WJ|d TO TOtftm ■^‘ ^ ^sninft I 

3TS!TO-5 

^cR afir ^ 

52. 'H^ f^f-liwT ^ TO^'sif ^ 31#=f T^ fti, ^ afl^ 3Tf!4TOt ^ 4,4'4 k1 

^ 3nT’i to) afk '5ic^ wr ariro ^ tro ^ ^^Itr '^ft ir^ ?) i 

53. <h<x <I<T1 ^^^T fiHim ^i*).—srfil'di^ R =ti4''iKl <Jl<=ii ■hRikI ^10 '4ci'i 3T1T ^RTT ^ yl<^g^ el’ll 
TOTR ■?) 3|HJ,i|I ; 

^ 3lfq^ -qr ^■’41(1, ^ ^ ^ ^ RRt t cTT 3Tf?7RR( R r 4^ ^ ^ sffl ^ 

^ cii<1<2( 'TORI ^ : 

■ 9 ^ ■q? afk qfq 3ifqq>iTt qi «t>4^Kl qft grg toi 4 41 ^striI f 41 4 rt sfk ^4 to w^^iciqaT cikIo 4 tori 

41 ^3n44 f^rod g?g 41414 i 

54. ^TO^fisl.—1 to 1 TOTOH gf gro^, TO 4dHRH 4 3TOqf R 4srT r 1 R^qi' 141414^ 3Rfq g4 414 R 
gl^gq 4t41, qrt 441 3Rfq qftqlw 41, wtrr 41 qr TOgq 41 : 

TOg 414 arfTORl qr q^rol toi 4 qqq fqq, tro^' q?' stm 4, to 4 ^gq 41 Rng® 4l Iqq iror, 4 

4qi I 


aTS£JTq-6 

allr Mdii^ui ^ TOq 

55. 4 yqjTT.—?q fqfqqqi 4 ^44 4 gtqqlq, 414 atfqqRl qr qr^rol 1444fecT tor 41 ^Ja^qT 4 
f4q qrq 4411, g*4i^:— 

(q>) 3TO>fTOR ^<4 

(ig) fq^qrfTOR^^ 

(q) qlTOl41^^ 

(q) amr^TOT 

(■ 3 ^) fq4tq aroilTOR sflr Iqro 

(q) TOjfq afk 
(qi) fq^ 3TTOTO I 

56. 4 frllT TOiqrT qrftjqqfl.—^TO qrfqTOTl qi TO 144 t to4 tot qrfqroT ^ qrfTORl 

14 qqq 55 ^ qqifqPiR'^ 144 tor qH qH 4 ^ 4 wql'ii 1 
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57. -art <*4^1^ ^ ^ (1) ^ 

^ 4 f4i<4l •H'fcdl ■^, 'SR '0^ ^ ^ 3ir^iq^'<<«»>ni 3T4f^ cit ’SflfaRiRt RrlHact 4 311^ ?RI 

TR?R ^ ^ ^ «rd4?<u| ^ ^1^ I 

(2) ^^ 3Tf<?^Ht ■an ^ ^^ 4’31^ 

11^ ^>74 ■'R ■'R «1I : 

■'TRg ^ 3rf«f^ Tji ■ijw«iRi -sniT t ^ ^ srr^ sfk 3 rt4 ?ri yianw^ ^ 

■5R^ SRI ^STTcT qiwrcl4> ^Rlf ^ RSW ^ ?Wl I 

58. ^<<il CIRI'R 3R% "RT 'Wt# ^R% 'g>T TSIPT.—STf^RiRt an 'Srt t, "sra ^ fapps 

3Rq«n ^ 3T3^ TJ Tin^ irqT ■^, ■JRt T*IR ^^TRT SRTiTn '5117 RI '311^ '4 «II I 

59. 3lf«ranft aiT ehli'tJid ^ fc^ 31^ 1^ ^ 3lf«I^ an ^ ^ 

■R^ R)t ^UTRit ■sit tRcfRRRftr t I 

60. aHRijTRRj —( 1 ) arfRRIRt an c*>4-4K'1 TT^ r 4 4f '7flcrlf«Rfl' aR 12 +l4r4c|R Rfl 3l|t6rw^ 

t : 

RTg TT^ RRar 4 'RR 1^ 'R 3TfRRI Rit 3n^fRiIRr # ^n ■RoIRft t : 

RT5 ^ 3lk ^Rt RTR 3TR^RI f^' 3|^( Ril ttf^ ^ 'Jtly.'ii % lagp 4 3I^ilfR^ 

R5RR W ^ 3Tf«IR> ^ 3117^ I 

(2) ftPIRl 3rf«RFRl an Rit TR^ ^ RaRI 3^^^ 3Ir^ RTR anRRT ^ fell TT^ % Rft 

ST ^ RRigSlfTR? 3nRR RT auj^ sW I 

(3) (ST) f^ 3lfqsn^ ^ RRRaf TR^ SRT Rfl 3Tl^f^ 3RT^ 3r4 R‘StRRf ¥t 

^ 3n4 an Rt# 3fte ^ 3nTnfti 

(73) lRRft ^t^rrI ^ ^iRt r 4 4f ^5R^ SRI R^' # R^ stirtRrrt Rit -qrjf^ ^ -qr: 

41hI< 1 Ril ^<<il ^i ’^Rqfciii l+Rl RR RRIRI ^| aj^ 41 hI< 1 Rit fc(Pl*7H-62 fqpiR'^i RIR 4)Hid Rd 
RlRTSif ^ SrfcTftRR '^1 

(4) 3nRitTRRT'^^,RR-lRfRanT (3) ^7^ (RT) ^ 3T«TtRR«n3RRf^'^^ fRRIR snRrfTRRTfRfW7.64 

a^ 3TqtR 3nR4(RR7 [rPhSH 65 ^ 3IRtR RTjfR ^ 66 ^ 3T#T fR^cR ^ ftTRIR 3Fn RRTR 

Rd ^ RTR Tnfr R^’ Rd 3n RRuTI tl 

61. tR?lRify*i7 ^^.—(1) arfqRnr)an rj^rr)'3^rt^^ n UrtrrttrIrr 

fRTlRlfRRiR RIT RIR ^Vll : 

R7?g TRRd "^RT RT RRaJqR tjsR RR^ RT '^RT aanr^ fRThlfRRjR Ri^' Rlt RTqrfl I 

(2) 3TfRcFT7t an 3RfRR) fRRTl Rt TTRR 3IRR SRI 3lf5lR fR^^RlfRRRT: 4’eft R|Rlt RRTRRR^ 

fRTtRTfRRTR 4 '4 eft n4t Rft RRIRR ?tR «<Rl fR^tRlfRRjR ^t^dl RiT RIR ^Vll I 

(3) fR^tRlfRRnr RT Rel^ RI^ 3lfRRn7t an RRfRRt Rft 3IRfR ^ ■'jrt RfR#Ran RH RJI RRJRR ^ I 

(4) 31 fSRTRT, 1989 RRJ HRpaJd 180 Rft 3IRpR ^ f^ fR#npRRIR 3ftT 1 RRRTt, 1990 ^ 240 R 

3RpRRi Rft fRTftRlpRRiR HpRd Rft "RI TI4>dt I 

( 5) f%Tlt 3TpRR>TTt an RnfRift SRI fRRtRlfRRiR «<id 3I(d<d TR cTlftTR'd 73RT anR yegcl Rft Rltjaft fRRRlt 

374P?IR t I 

(6) R?' 3n4sR fRRdi RR-fRaiR (5) Rft 3l4w RR RJRRPI R# 'gtcIT f sttr tSTTlt RTTR Rft RRHt ^RRT iRRn Rl 

RRidl '^: 

RTTg arf^ RW 3npRR5Tft RH 'm RRTRTR ^ ^nm f ^ 3 t4w RRR R^' Rt RI R?^ 3T9R fR^RR^RR 374871 Rft ?RI 

T7^ ! 

62. aftRlft Rft3ftT 3rtM^RrT ■RtRlft Rit W?r^.—(I) Re^Rl 37fRRiTTt an RRtRTTt Rft RpRlftan iRfRRRI 
SlftlR R fRfRRRT w 1SR Rft St fRTRt 4‘ Re^Rl •^et-'ST r 4 Rft RRRTt 3lk ^Jell^ RRR fSR 4' RlR ^left RITTaft I 

(2) (RT) Rft 4 rI ^ Re^Rl ^ ^^4f5T RIR ^ fera 5/2 f^ Rft RT 4 RRR 73 t4 R Rt 4 ^len Rirnn 

RR RR ^^TRT r4 1rr 4 RR iRgRR %RI Ran t Rft RpRlft ^4 an pRpRicRI 4 4 rT I 
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(^) «ilH(<l gi riit4i4 Slf^+lO gt <T>4qi<l ^qiPi<^Ti giclT ■! ^T c^FT-'T?^ gi?n 

git 31^51 ^ <jiiii»n I 

(g) ■ggt%?itsrfggnrtgrgntgiftgit■^gi'F^niTgrf^gr■gigr'tgi■^^gigriH■jjcggfitft■fgg'5?? 
'h<^s< gRi ■^gi ^zjgi gi gg^g tgigr ggr f gi ^ggit g^ ^ gr^ g^fsT gra 

3ig gg> 3i<^g> gig 5/2 gft gr ^ gtggt gi Fqf^wi git ggr gir^ tncf 

sTjsng fgrgi gignii 

(g) gfi 3ifggn^ gigntgift git sij^ftgfggT fg^fgg git 3igtg git gtgrft gr fgfgicgT fggg" 

^ ■?g gni ggi t, g?T aig^ gtggt gi Mgggr ^ gr ggi git gr^ gr# gggit 
gtgift gi tgfgggr git sifggigg lo 1^ ^ sieggtg sigfg ^ tt=p ^ gm 

gsi gnigT: 

gr^ gtgift gi f^gicgi Rnrcifed ^ ^ sitargtg ^ggit gggi ^ gtgg gfgg git gi ggrat t, 
ggtg^:— 

(1) sifgggftgigr^gift,gtgiftgifg^iigi ^ argfg^^kHggig^git gftgf^'wgiT^gg 
gig ftgi: 

gr^ g^ arfgggft gi ^ifgift ^ gisi ^ ^ ^ g^ git g^ %iift git ^ gt gm ^ ^’g if ^ 
MRdPsggf gigi grr^ git aiggfg fg wf g^ ^ ggigr t gggit gtgift gi Mg^gr ?g ggtgg ^ 
fai/. oirl ■'f 3igfg git gsi ^ gi^gti 

(ii) ^ ggg g^ # ^tgg gtggt git gi fgrfgicgi git ^?et ggT^gifggi aggR gr git giT^i 

(iii) tgr git ■^gtgiF} fgi^ gpggigrg 1g%cgi ogggigt ?Ri fgfegi ggm-gg g?gg gri^ # gtgift git gi 

fgRhoHi git # gi gg;^ ti 

(iv) gtgift ^?[ft gi fgfgugi git ggif^g gr fgg gr sti^ ^ arfgggft gi g/^gift g ^ Tg 3img 
gn MT-gcnyigi fgfgicgT ^iiggigt gii ggm-gg tr^ci ■spt^ % gin ggicir 13ig g^ gr gH ggg ii 

gq^tgFTgi.—w fgRigg ^ ggtgg ^ f^— 

1. “i tggjgr, i987"ggigit^ sifg^gigRtgift^'^'20 git gtgift git ^^^gifgf^cgi 
git ^cjdl gg gig eVii i '^gt ^c^dl 1 801^ ggi gf^ git grat't i 
2 1 fgciH/, 1987^ 18 ggg^, 2005 ggigfggnftgi gntgift-^^gc^^ gg^f^ 20 git gtgift git 
gi Mgggi git gig #ni 

3. 19 3ig^, 2005 git^ arfgggft gi ggfgift 3iggt ^ gtgg aifggigg 1 8 gig gisggtg 3?g fg ^ 

Tjuf ^ ^ 30 git gtgift git gi M^gg git gg gig ?tgi sfR T^^t ^ ^ ^Rh 

540 git sigfg g^ gigfgg git gi ggigt t aik ^ gi ?ggit girgg gr gig1¥^ ^ ^ tg^gg^ gggit 
ggtgiFt fgfgKgi ogggigt ^ki gifl fgfg)?gi ggng-gg ^ g^3^ fgig gr ^ gigi git gi /H=h'il i 

4. 19 3ig^, 2005 g?T gill aifgg^ift gi gpfgift ftgi ^ 24 g^ gg feg f, gw sifqgigg 90 gi 

3i<ggtg tw^ ■gg g?^gr ■'pf gg ^ ffrg 30git aifgffgg gtgift git ^idl gn gig wW i 

63. aigmuui ^^.—(i) gifgggft gi ggfgift git argigirg ggt ^ gmiTft gg gg^ gig gitf gigigg 
gtg g wt 3fR gg gg gggit fiqi 3igfg git *gR «ac) ^ g^ig gifgggft ski gtgift git 'gigtfgg •i?"! hmi giRiT ^ i 

(2) gfgggftgiggtgift^g^gRtgi^gi^aigiwi'^gitsigfgf^gtgggoof^gTgggit^^gggT 

sigfg ^ sl^M 360 fs"! ^ sifggi gel et'it: 

ggg siiigiRg gffigsriggt g, aqsg^, ^ ^ ai^gtgg sifgggft gi ggtgift git 720 git sigfg ggi 

ggigigg rficil goji gg ggrgi ^ : 

ggg gw afk gfgggft gi ggfgift git ^gft gtgift ^ grgot ■4’ ^ ^ si^gtgg ^ 3i?g^ 720 arfggi 

argigigg g^ gg gggn f aftr 3i^gtgg ^ ggg, ffrfeg gg wg^ %tt fg^ gggn grfgfgfew gifgi i 

(3) g«ig gifgggft, ww tgfgggf ^ agggi wgg'fgg t gg^ fggpi, slfggnft gi ggtgift git si^tg agg 
ggjiT git ^ gig gi gg^ sint grgigign ■tRjT gg ggigi t i 


3712 GI/10—3 
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(4) SRrrniTJI ^ ^ I TH TRHT ^ oqcjhr ^ ^ wn 

4(H<3C& 0^ (cm '4^ ^ : 

HC"^ ■461 TlSrFl Mif^«Tii(l ^TRT^^H 'Jiicii ^ 3Ttn^nT’iT ^ sflMlc) "m ('ti+fl 3T^ 0,^ 

3Tra?^ ^ «(t ^ f^ 3ifwf( ^ 4itfgT<) ^ f-fdvui ^ «ft, w ^ t f% arnmiTiT ^ 3raf«T ^ Tpjprt 
'^ci'i'jf^ ^ (Viy, ^ 

64. fi<^i!i 3ii<*>(^<t> cTSJT fil^M —(^■ill 3rf^4iKl 4i4'qi(l <^ci<ij5, <4c1<li, hR^ic rm'l'Ji'i, 

•4 3rfq?iT^ ■qi 4)»(4K1 ^ ■JTt ^ ■^ir 31^ ^ ^ -tFri ^ RI'f44?(J6 

^ ?Kr 3^!4jrw«6 ^«JT -q^ ^ C3n t i 

65. m^Ri —( 1) M^ifct ^ ■^’ 13 ;^ ^ 1^' ^ Tfro ^ ^ ^ -STT yH<t>al t 

3TcPfc! 31^ ^ «(K Tt 33^«l ■RT 378?^ ^ W? ^ «lt S^lrfq'c^ t ^«TTf4, RffW 3rfq5FRt -qr ■*44l0 

#pt ^ 33E(f«i ^ ■^Itr 12 ■qra srfsRF ^4^’ 

(2) 3?T^fel%R( 3T3| WT 

^ ^ TT^ -SRn ^ "smTift ^ 3i^Ej ^ ^ ^ w1*i4 r^r+owi <^c(«i4l ^ ^ uRm-tra ^r 44 qf 

i\i\ I 

^ ^f(f^ ^RRT t M«Rr 333 ^ TcT^ 3^33T5 cTW^ 

fHHPcHryd fT4«R 31k ^ ^ 3TSTgt4 -^t "Rm 3(t STT^RkTR 33^tf ^ STEZTVfkl :_ 

cm) 33fER=rRt qr +4-4 r1 srt c!?*m iif3 ^ qfgvqr it «rT«RR ^ omnn il? 

1^ it 33^q^ ^ km ^ 34 TcRi RtcAo 3353 3>tqTI 

66. kigTcr 3Tgg2r?T.--( 1 ) ^ ^mtt^ qra 3t 3qRRfMt ^ tr? f, 'kkl ^rr ^ Rcff 34 

TRjkr ^3H 15 1^ 34 3mfk i fen? ■j^smrRT 4^3 (^<ii Wtai t', 33Rfc^ 4ici<^i 3RR 34 diclcg k 15 'Rq ’’^ 333 

3T 'Jl'R 34 cIkIoi ^ W RRT 333; 

(2 ) 15 f33 34 k'Fk 333fR ^ 4kR &r 4 '333 aqfR33Rt RT 3<43l4 34 'S^ 33 31114 34 ^ -433 i 334t 

^5t<l 33 4 cm 33T TT33 f333I 'j1[c*'||; 

(3) f4gc3 3T333m 34 135 t 4 3Rl 33RT 34 ^ RIR qT(TRfc33 13331 3(1-R^; 

(4) 5R5f33T?T 33 ^ 343331^ 31 334314 kfRft «R3^ 33 i 4 q 1^f33kl3 3ff 1^ ^niRn; 

( 5 ) 314 ^3433 klPlRv 3T3f3 i RpR 14^ 3T333m 33 33331 3^‘ ^T3I ^IRI t 41 441 34 33333 RHI 

333731 

67. 33 33333 #3.-~3Tf333Rl 31 3 r13r 1 34 3T 3T ^37 34 ^31 4 3 T?4 3T 3R34 RRI ^re^3 l 
153333 3T 33331 : 

33^ 314 343334 31 3i 43K"I 43I3.H ^ ^33 41 RT3l 4 41 M33? ql3l3f33f 33 ^Tfll Rl?T3f 43 #4 41 

RHItR 3Tf333Tl 3T 3 r 13R1 33 3R34'qcg'^Rq3 141333 61 ■^^-141333 (4) ^ RStftftR 3Tqd f3313lf333T 44 34 

14313 4' 43 3I3I : 

3 R 5 3B' 3lk 13> 3f3T 34^ 3)43)R<54 34 R3T R (4 <53 3l3T 4 4133f t 4 3R^ ?RT Rf33 l343Tf3337 34 3T3l3 

^ l3m I 3 I 333 61 ^ 33 -I 3 I 333 (4) 3^ 31«R3t3 4Rcdk33f i 3R3T 34 3% 43 #4 : 

3Rg 33 q1l3? 4^ 3 r13R1 1^ R33 3 •qm % {5331 i 3icrlW^q 3R34 4313 R3R3 41 3^ f, ^ 33^4 i!3r4 34 

1441343337 34 3r3f3 ^ km 433 sfk 34 RT3 #1 1 

68. ®lr35 34 34 37g1«r 41773 333 ^RT.—14 r Rf3337l 3T diRquI 34 37331 43131 ^ RSTR 37 3T 

»!4<i3l 33J7 3v7 41 3^ 4 33 «f3T 34 3734 "33 34 34 7J331 431 klR 34 37 ycs3lcrl3 k 3137 734 41713 371^ 7733113131 311 

77^4 I 

69. ^ RTTR aflr 773737 Fl3T.—( 1 ) 3lf3337l 31 3.431-0 Irr 143 37331 ^3R TtIRRI 377^ 4131 373^ 
m 3mi 334143R k 37734 if^l 33 371771143 qkn I 
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(2) -in 4i'4T^iii ftram 3i^ wit^^^ <+T4r<s<^:' tsfiI^^ 

(sH SVill 

70. xi^!if«r araf^.—(i) sifspsHt -qi «4-4i<l ■q;^ w araf^i ^ ^ ^ #n <fif% ; 

(■a?) K« ^ -q? ar(4 ^ wr4^ ^ anq q^ 4 p? ^ri 

(■0) arm q?! q? q5;y?^i wr •q wl ^ t^\ 

(2) q«.a?qi qfft 3?arf^fqiq■ swjr atr 

(V) 3Tr«T4^ ^ ‘44^ ■qrai ^ ^ wn qn »)sq)J, ^ ar-rf^ ^ 

(^) ^ qf qi3n -5^ f^eraf ^ ^ «jr^7, -g: M'' -4 ^ 3i^>4 i 

(3) q?iTJ?^qr 3^55fq ^ ^ITR aiftiqsT^-qr ^4^ ^ ^ ?s?H q^ rNt^ ^ sf5?iR *ft ^ ?t, 

qRB^*pq ^ qrq ■ 5^1 

( 4 ) stfferqrrft qi 4>4 ^k 1 qrt q<{i?ui ar^q q^qi -qqq ^ ^ farqqrt m arq^^qq far: «ii, tjrs 

'3in^Mi: 

3r<5rgf^ ^ ^ ^ ^ 'nmi tr^ ^ ^smnrti 

( 5 ) '^l ^4”ciul ^ "^rf^ :— 

(i) WHlcR^ 4f 4f hir^ ^^clcjfdd ^ i\ 

(ii) vi^'=t)l 3TWr4t y<^fo ^ cT^ ^ ^I’l f^vj f^'ii 1%r 'd^c^l ^•lldl ^<t» T^TR 4 ftpT Rrl^ 

WRt t, f%4t T«TH 'm 'r ^=TRTt ti 

(iii) WHIcRoj *3^ ^ ^TJTf^T 'R l^l 

(iv) T^HfcTW TRt "l^KHlft1«fr)| '^?T 'm "^TO v4Rl4)l ftw "^^TT TTR 'Q? 5?^ 1^* % 

3RZTnT-7 

1^ 

**> ■ p 

irgRiTn 

71. «»ftw f¥ir irm (1) ^ aifw^ qr qrtNqt '4f^ alR qq^ atfqPrqq, 

1952 (1952 ^ 19) ^i q^iOiPir^'y PiHqct ci’iiqH ^ # t, q>4qiO qf^ qn ■qqpi #n ^ aif^wr^ qi qrtfqift 

aik ^ 5RT qf^ fqfq "4’ ftrat jIT^ qiciT afTiqR ^aqq aifqfqqq q^ Bqq'q)' ^ ar^qq ^tqr i 

(2) (^) qqfqfRl qf^ Mq afti qt^ ^qqq arfqfqqq, 1952 (19^2 qq 19) ^ ^qqq' ^ afq»fq aiqt qjTH 
arfqqnit qi q*4qi<), 3qq arfqfqqq qrt qqi “6q^" ?m qqrT TifqqqT qq qq)q qqq fir qrqqT im 
^ q4 q^ qqfqifl %q ^FqJtq, 1995 ^ ■qqqqt ^ Tiiftm ^ 1 
Csr) ^ qqq^ fNn q^t q^ qtqqi 16 qq^qr, 1995 ^ qqi^ 1 

72. TO^.— ( 1 ) arfwdqi ■*4^14 ^qqn 7 m arfqprqq, 1972 (1972 qq 39) ^Trqqqfqi^q-fqRqq ( 2 ) ^ 
aigqR, ^4 q) arfqqj #, #qq qq qrq 1 

(2) 9p4q; aifqqqit qi <t)4'qi^ PiMPdRsid fwf^’ 4’■^qqiq ^ %ti qrq Ftqi :— 

(q>) ^qrfq^qr, 

(^) 97, 

(q) 44 ) ft:7rqqqi 97 fqra^ qq^q 4fq> ■giq aigqif^ t^fqirqT arfqqTifl'qqnq-qq arjqR oiF aq4 4qri 

ftn? anftti Tjj 

(q) 10 ^4 qit ftft7 4qi ■'JTt q>7H ^ 97^171 7919-99 44 97, 91 

(■ 5 .) 977 q4 ^ 491 4ft ^ 97917^ -491 qqifft 94 tjkqii, ar^ ftrft qqrq 4 49 t Trqrfft 97 : 

97 ^ qjqrqR ^ 9979 4>4qi<l ft 7799 4 ' 397^9 94 Tiftr ^ qq957q qft tft9T f49T9 44 qwftf 4 ft9^ 

"377 TTtqi 7197 fft 44 ^qr9R ft 971797 97) ftrlft Flft ^ ft I 

(3) aifqqTRt 919qftn4 ftt 7ft9 qqqR 94 Tlftl 97497 Tfjf ^^ ^ ^^ ^ ^ 

qft4 qqftTiq Tftq ftft, ft arfqqTTiq 15 q4ft ft 47iq ft aiwrqft ftqt: 
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^ ^ 30 ^ 3lfq^ ■^Ft ^ # t ^ ^ 44414 ^ 30 ^ 

^31?^aiM^Tif ^^^#tt : 

W3 -^iF ak arfs?^ ^ TRvi T^' ■?T^ 3T?^ 5RT %xi: ■nTi srfim ^ ^ an^nfer ^ ^ ; 

■qF +4qi0 ^ ^ qq wrr ^ yql'^ni qqrftqftr arwcn, 

rqnrqra qi ^ qf[ tf^ 12 qra ^)tr %4 (lOO 3if^), ttftt^ qqr afk 

T^RNR *n^’ qq aihra #n i 

73. aiflNIlH.— ( I ) 3R^ aTfqqq^ qi qi4qKl ^ WT 37^?j;^-3 RTT qqq-7q q' 1%f!3F ?q 

3144 arfqqre ^ qWqi q^ afk qfq ^ arfqqra qqqq wi q^' t qt ^4 qF fq^f^ qifqqqfl qqrqiq qq? qqqr 
■qrf^ I 

(2) qj^ arfqqq^ qi qqfqift qrt qq? qR arqqr fqqm qsTR qqqf^ qq ^ f-34 qqqft qqH4 ^ qq q^ 
a^^jnq if^ f^qr qnqnr qq qq* rf 4q> qq whirr 4f*I qRqr f^ rf qftq^q qRqq 4" 4 i 

(3) tqrqt 4tqiq44‘atfqqjRt qi q>4qT4q^t 3Tq4 fqqmWT 444t4fq4qftq^ q^H'i4fRqqqqqr arjjqq qFf 
tqjqi qq n^qr r»iy4 f^ 4^ fq>4t ftqrqq ^ 4qi q4 ^§4 4 ffe Ft i 

74. WHmfqftqrdi.—(i) 3n4^ arfR^ qr q^fqRt 4qT fq4t 4t qqqtqrq qi wn 4 wqfqqq ^ qrqt 
i I 

(2) ?qfqfqq4f434#^^F4tqm'^FtqfR4ti^-lvqT?^-vq^3?qtqfq^vq:^ 4 aii^i^qRttsFsiiT 
arqtfqq 4qtq qrRN ^ 4 WRfqftq 1qq^ qn4 ^ qiqt Ftm i 

75. 344qBT4 qr qnHfTTt q^ 4^134 ^ 3Rq 4q<jq 4 ^qr.— f^ a4Rqq4 qr ^^^4# ^ 4qi 44 fqq'qqf afR 

71^ ^ arqtq alk 44t aiqfq # a?^ 4qqq qrt qt ri f44 qt4 ai^Rtf^ ^ trf : 

qrg f%4t 3ifRqq4 qr qr4qi4 qtt ^ 14?^ TRqft 4qT fqr4t arq ■4qqq qtt qFf ^ qr : 
qrg qF aftr fti qiqtq^ 4qr ^rt qrqtf^ 44tq uiRtR 4qr qft tq^rt 3TfRqq4 qr qj4qRt qtt 4qT 44 ^ rtr^ 4 ffrt 
RPI^q^’ Ftqi i 

76. ftrt^qqtf qq ^raf^qqR.—aieq^ zn fq4?T '^Rt qR 4r Fq t^twif ^4 qqqqf q4 

RRj^qR^ qi F^’ tqrqiPqq qR4 aqqqqq; rr4 i 

77. pR«q 34 t sR^frrqf.—( 1 ) qFT aRff^ fqtqqqf ^ qRsqqt qcqqr fqqq, fq^iqq, qq-fqqq qr fq^rt qRR 
arqqr 4qRq qq qtt^ qqqq qit fr fqlqqqf 3 ir 4 Ft4 ^ qtqr tj 4 q^ Ft, afR qq arfqqqftqf alR q>4qiR4t' qr qn^Ft, fq44q 
tq>qi qiFT ^ I 

( 2 ) 44 fqRFR Ft4 ^ 4t fr qq>R fq44q qqqqf a?qtq tqnT rr 3q44f qr qft q^ qqfqi^ Fq tqfqqqf ^ aqqqf 
q4 aRpRi Irti^ qt]f qr qft qf mihI RTRqt 1 

3T^ 1 

[fqlqqq 5 (4) (ii) 44] 

qTfwfq q4 4t qm i 

4, 4t/9iiHfll/'t)Hi(l."jq/qRt/^^.PiHi^wK qtqqr qRqr/qiqft ^: 

(i) 4fqqrf^/tq^vfqqqi4^ I 

(ii) 4 ftrqrf^ 4^ajk 4t RTR 4qR Trqr 4tfqq qfq qi qqft t I 

(iii) 4^ 44 4 qfq qi qRt ^ 4tfqq tf 4 iq fqqrF fq^qr 4 1 "g^ ^ 14q qq aomr qr qzjr qjt qrq i 

arrarr 

2 . 4R?qfq^4'5ifq5nqqRqii|1q;qq4qq4tqRiRFt4 3fR4RqFRT^1%44fqgf^^qqqTci;qtqqi^qRq 
qrq qi^ q4 frt 4 4 4qi 4 qq^q ^ Rqq qiqt tfr i 


qRte : 
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31^2 

18^'] 

^ T^twr 


■^’.4)<diy4><4) #.^ ^ ^ 

^ ^ SRI 4.l<l{cl4 ^ ^ R ^5?1^ ^Tcfsirf ^ WrilRfcdl cT*ll 4j!lWcll ^ 

■^' aiT^ Rtw 4Rcn/^Rf!t 1% ■^’ ^ ^ ^ rt«i ^ ^ o4t^ 

^ 1^ 444 ^ ^ I? ^ ^1541flRT f4f44J ^ 4 arqra sd4<T 4rt 4 4l "a^JZ 4^/4??4Tt afk z ^ 4^ l4ni ^ 

^ (<rl^, 14)^1 oilfdd 44 f44^r4 4 r 4 ^ aTJjnd «h^*ll/«ti<?'*n a4? 4 «4 Z44 44T ^ 3Tf44iR 4 f^Rt 4^ 41 5d=t^lPl'tti 

4Wl^'j| alR 4 ^ 444 t4? 4^ 4444R ^ 41444 ^ ^ RI4 ^ 44^ 4Tc^ ^ 4)lff4R 44 Mot 4R^ 

4^ af^^n 'SR44 4)F4l/4v?^ I 

:.*. 

^ :..... 

:. 

:. 

:. 

WH :. 


cfRhl : 

31^3 

[TdR^M 73 


3rfll4TR '«F)' ^4U|| 


4*44 :. 

4T^ ; .. 

3?»%44r8Rt, ..^ 4ft f4<jr44 ^ 4?4T4.4rW 4R4T/4R(ft . (4*44) 

...(fjRIll 3Tf44T4ft I 

1. *444{44 4*44 ^ 4*44 t I 


4T 

*34^44 4*44 4*44 4^'i-44 ^4*44...(4*44) . 

(t^)..(4*44) 4jt f4Rfafed 444Jff 4 3444 aifqgra 

d I Hi Cl 1444 4*4 ^ I 


44414 alk fd^rdd 44 4^14.:' 

Pi^f^ 4ft ciido : ■ 


*4it 4141^4 ^3^ 444 I 


344.411. 444141, 31*414 
[ f4?r44-111/4/304-■^/10/3144. ] 
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PRATHAMA BANK 
NOTIFICATION 

Moradabad, the 21 st September, 2010 
CHAPTER! 

PRELIMINARY 

h Short title, commencement and application.— (1) These regulations may be called the Prathama Bank (Officers 
and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Prathama Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” rueans an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period comr^encing from the 1 st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairmqp, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (g) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also mt the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Syndicate Bank. 
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(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 

CHAPTER-n 

CLASSiFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and empteyees.— < 1) The affioers and employees of the Bank shall be classified as 
follows, namely, — 

(a) Group ‘A’ - Officer 
Junior Managemait 

(i) Scale I (Assistant Manager) 

Middle Management 
(if) Scale II (Manager) 

(ki) Scate III (Senior Manager) 

Senior Management 
(iy) Scale IV (Chief Mamagcr) 

(v) Scale V (Assistant General Man^r) 

Explanation : For the purposes of these regulations, the Chain?wi may designate the ailicer, as 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regutation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees. —Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Ch 2 Mrman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.— No officer or employee,- 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post; 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.— The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.— Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (I) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,^— 

(0 three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation :—For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or 
pending against an officer or employee if he has been placed under suspension or any notice has been issued to him to 
show cause why disciplinary proceeding should not be instituted against him until final order are passed by the Competent 
Authority. 

11. Superannuation and Retirement.—(1) An officer or employee shall retire on completion of 60 years of age; 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chainnan, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not Justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 
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(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 

Explanation :—For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may he, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank Junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No. 11 -3/90-RRB (1), dated 22nd February, 1991 shal 1 remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—^All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service an officer and employee.—Every officer or employee shall be a whole time officer or employee 
and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as 
he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or control he may 
for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
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or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 

18. Liability to abide by the regulations and orders. —Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders eind directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy. —Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank's interest. —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc. —(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity, 

(3) No officer or employee shall make any audio or video or pnoto recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not; 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary', artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force. 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 
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23. Officer or employee not be absent from duty without permission or be late in attendance.—{I) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Aitthority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate fearn a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty witliout leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—^No officer or employee shall remain absent himself from his headquarter ovenught 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Oificer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dovvry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 
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(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 

Explanation ‘or the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) i: his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employ^^e who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

fb) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or heid by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencemeni of Uiese regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family : 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a r:"gjlar or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a man iage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 
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(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 

30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
i^ set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal cheirge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may he, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc..—(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities ot which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 

34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
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sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—^No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment—No officer or employee shall commit any act which amounts to sexual harassment of 
women at work place. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation,—the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment; 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard ; 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice; 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(0 fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show-cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show-cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in 
the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a comipt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. —For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension. —An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry: 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one*haif(l/2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension; 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period ; 

(a) where the enquiry is held departmental ly by the Bank, one-half (1 12) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employ ees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, professioft or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.— All compulsory deductions and all instalments towards repa>Tnent 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal. —(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority. — ^An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.— Every appeal shall comply with the following requirements; namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to director personally. 
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CHAPTER-V 
PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an offictT or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in whkn it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extra-ordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authonzed by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.— (1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for 
every 11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1st .lanuary, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one if>onth before tne date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason: 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.—(1) The sick leave or medical leave accoun? ot every officer or em¬ 
ployee shall be credited with medical leave in advance, in two installments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days icr each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies nun in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shaii hi eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro-rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1. Till the 1 St day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2 From the 1st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maxirhum of 18 month, during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.— (1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered Justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave w'as necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary' 
leave would count for increment. 

64. Special Casual Leave and Special Leave. —An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
Joining civil defence services or any other purposes as may be decided by the Board in accordance w'ith the guidelines of 
the Central Government. 

65. Maternity Leave. —(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave. —(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e. up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave,—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61 ; 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) fhe last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty . 

70. Joining Time.—(1) A officer or employee shall be eligible for Joining time on one occasion to enable him,— 

(a) to Join a new post to which he is appointed while on duty in his old post, or 

(b) to Join a new post on return from leave. 

(2) The period of Joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on Joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the Joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the Joining time. 

(5) No Joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 

71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees' Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. C ratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service : 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile. —(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule - III and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability. —(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.— The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations. —The Chairman may, fi-om time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULED 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt/Kum.s/o w/o d/o.....declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. 1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-II 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

1,.. do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the. 

Bank and which properly relate the office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : 

Signature: 

Name in full. 

Designation : 

Place: 

Date: 

SCHEDULE-in 

(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the.Bank hereby declare...(Place) 

in.(District) as my place of domicile. 

1, * The above is my place of birth, 

or 

* The above is not my place of birth. My place of birth is.(Place) in......(District) but.(Place) has 

been declared as my place of domicile for the reasons given below. 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 

^Strike out whichever is not applicable. 

R. C. VERMANI, Chairman 
[ADVT. llI/4/304-V/l0/Exty.] 
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